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Peggye Dilworth-Anderson, PhD; Professor of Health Policy and 
Management, Gillings School of Global Public Health, University 
of North Carolina

• National leader in minority aging and dementia caregiver 
research

• Expertise recruiting minorities with cognitive impairment

• Associate Director, Inclusive Science Program

North Carolina Translational & Clinical  Sciences Institute

Consuelo H. Wilkins, MD, MSCI; Professor of Medicine,  
Vanderbilt University and Meharry Medical College

• National leader in recruitment innovation

• Geriatrician and dementia specialist

• Senior Vice President and Senior Associate Dean for Health 
Equity and Inclusive Excellence

• Principal Investigator, Recruitment Innovation Center

Experts in Minority Recruitment



The overall goal of New IDEAS is to inform amyloid PET 
coverage decisions by studying the association of amyloid PET 
with changes in management of Medicare beneficiaries with 
cognitive impairment

Original IDEAS study recruited 18,500 participants, less than 
10% were racial/ethnic minorities

New IDEAS is an open, label longitudinal cohort study that will 
address gaps in original IDEAS study by recruiting 4,000 Black/ 
African American and Latino/Hispanic patients as well as 3,000  
from the general population

New 
IDEAS
A

Study 
Overview 



IDEAS-Study.org

New IDEAS
A

SCHEMA and 
Study Visits



IDEAS-Study.org

Comprehensive Approach to Minority Recruitment

Common Barriers 

Scientist –level barriers

• lack of innovative recruitment strategies

• lack relationships with community orgs 

• few, if any, minority researchers or staff 

Participant-level barriers

• perceived harms, fear, mistrust 

• costs, transportation, access, convenience

• info unavailable in preferred language 

Study-level barriers

• budgets inadequate for recruitment 

• no expertise to culturally tailor documents 

• lack of culturally congruent research staff 

Study-Specific Barriers 

• Lack of awareness of study

• Fewer minorities referred to specialists

• Need more information about PET

• Practice sites need support for recruitment

• Need study materials for family involved in 

decision making

• Co-pay

• Scheduling PET

Heller et al. Strategies addressing barriers to clinical trial enrollment of underrepresented populations: a systematic review. Contemp Clin Trials. 2014;39(2):169-182.
Schmotzer GL. Barriers and facilitators to participation of minorities in clinical trials. Ethn Dis. 2012;22:226–30
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Minority Recruitment Focus Areas

Rapid Start-up

Choose 1st area for rapid 
start-up: 

Washington, D.C.

Metro Area 
Community 
Engagement

Confirm 9 high feasibility 
metropolitan areas.

With ALZ Assoc, begin 
community engagement 

activities (e.g., gather 
feasibility survey data, 

identify and train 
ambassadors)

National 
Engagement

National Awareness 
Campaign (e.g., social 

media)

Advisory Board (solicit 
community input)

Culturally-Adapted 
Recruitment Materials

(e.g., brochures, FAQs)

Support Dementia 
Experts & Facilities

Identify Dementia Experts 
with capacity to enroll 

minorities (i.e, pre-
registration site feasibility 

questionnaire)

Support, training, and 
materials for experts and 
facilities (e.g., Coursera 

modules)



Community Engagement Efforts in 
partnership with the Alzheimer's 
Association
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Community Engagement Metro Areas

Los Angeles

San Diego

Dallas

Houston

Miami

Kansas City

Chicago

Washington, D.C.

Philadelphia
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New IDEAS Study Champions: Who are They?
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• Inform the study team of needs and interests of 
local communities

•Build and leverage existing trusting relationships 
of local communities

• Sustain long-term relationships of local 
communities

New IDEAS Study Champions: Why are they 
needed?
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New IDEAS Study Champions: What do they 
do?



Recruitment Materials and 
Resources
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Recruitment Materials
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•Gives overview of the study & contact information
•Place in clinic areas where eligible patients may be
•Has QR code that link to participant website for more 
information

Brochure, Poster and Flyer
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• Brief summary of study, aims, 
and study procedures 

• Used as an aid in the 
informed consent process 
and to provide additional 
study information

• Space to add label with 
practice contact information

Study Info Sheet
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Amyloid PET Scan 
Info Sheet

•Defines Amyloid PET scan 
and procedure 
•Purpose is to alleviate fears 
and dispel myths 
surrounding PET Scans
•Give to patients during, 
before, or after informed 
consent, whenever most 
appropriate
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Recruitment Resources
• FasterTogether

• Free course on Coursera 
https://www.coursera.org/learn/recruitment-minorities-clinical-trials

• Enhance recruitment of racial and ethnic minorities in clinical 
trials

• Community Outreach Guide
• How to "normalize" clinical trials in your communities

What are your recruitment barriers and challenges? 
How can we assist?

https://www.coursera.org/learn/recruitment-minorities-clinical-trials


New IDEAS Recruitment and Engagement Email
newideas_recruitment@vumc.org

mailto:newideas_recruitment@vumc.org

