
 

PGY2 Oncology Pharmacy Residency Program 

Structure & Requirements 

Block Learning Experiences (2 - 6 weeks) 

Required 

BUMC Rotations: 

• Orientation (2 - 4 weeks) 

• Inpatient Hematology Oncology I and II (4 - 6 weeks each) 

• Outpatient Medical Oncology I and II (4 - 6 weeks each) 

• Inpatient Bone Marrow Transplant I and II (4 - 6 weeks each) 

• Investigational Drug Services (4 weeks) 

• Infectious Diseases in Immunocompromised Patients (4 weeks) 

• Palliative Care (4 weeks) 

Elective 

Resident may choose an elective experience(s) ranging from 2 - 4 weeks 

Elective learning experience(s) may be developed based on resident interest and preceptor 
availability (Ex.: Gynecology Oncology, Nutrition Support, Immunology/Pathology/Stem Cell 
Processing Labs) 

Required Sequence: Orientation (July), Inpatient Hematology Oncology I (August), Inpatient Bone Marrow 
Transplant I (September), and Medical Oncology I (October). All other rotations are then scheduled based on 
rotation availability and resident’s career and practice goals. 

Longitudinal Learning Experiences: Medical Oncology Ambulatory Care, Research, Teaching and Education, 
Practice Management (Leadership), and Staffing 

Medical 
Oncology 

Ambulatory 
Care  

• Serve as a medication resource / expert for medical providers 

• Counsel patients on oral chemotherapy side effect management  

• Perform medication reconciliation to resolve discrepancies 

Research 

Research Project: 

• Fall: Project selection, present proposal to Research Committee, submission for IRB 
approval, data collection, and analysis (request dedicated statistician support) 

o Submit abstract for ASHP Midyear  

• Spring: Manuscript writing 
o Submit abstract for HOPA Conference 

Medication Use Evaluation or Quality Improvement Project  

Teaching & 
Education 

Fall & Spring: Residents will present journal club(s)/case presentation(s), and participate 
in/lead multidisciplinary staff education 

Spring 

ACPE-accredited CE 
for system 
pharmacists  

Hematology 

Fellows 

Conference 

Precept students 
and PGY1 
residents 

Preceptor Development 
Session (completed with 
residency class) 

Practice 
Management 

• Manager On-Call Program: weekly schedule rotates amongst all BUMC pharmacy 
residents (each resident serves approximately every 8 to 9 weeks)  

• Write or update one oncology protocol, guideline, or policy 

• Oncology and pharmacy committee involvement (Oncology P&T Subcommittee, Quarterly 
Cancer Quality Committee, BMT Quality Management Council, BMT Physician Meeting, 
Pharmacy Residency Committees) 

Staffing 

• Serves in the Hybrid Clinical Pharmacist role 

• Approximately every third weekend in the oncology setting  

• Staff one major holiday (Thanksgiving, Christmas, or New Years’ Eve) 



 

Other Activities 

Meetings 
Required: ASHP Midyear (Funded) Encouraged: HOPA (funding based on availability) 

Residency 
Completion 

Residency certificates will only be awarded to residents who have completed the following: 

• Obtain TX licensure by September 1st  

• Complete 52 weeks of training 

• Received achieved for residency (ACHR) on 70% or more of the assigned objectives. 
Critical Goals marked as ACHR include R1, R2, R3, R4, R5. Must receive “satisfactory 
progress” or “achieved” on all other objectives in PharmAcademic 

• Completed all required PharmAcademic evaluations, staffing requirements (every 3rd 
weekend), and at least 80% of contact days for each rotation 

• Complete longitudinal requirements  

• Formal, written manuscript for research project acceptable for journal submission 

• Completed electronic e-portfolio of all projects, presentations, and deliverables 

Benefits 

Highlights 

• Salary is approximately $60,000 for PGY2 residents   

• The benefits package includes, health, dental, life insurance, and staff discounts 

• Residents accrue 15 days of paid time off (PTO), which includes vacation, holiday, sick 
leave, interview leave beyond allotted 5 days, and professional leave not sponsored by 
the program 

• Residents will be allowed professional leave and travel expenses for attendance at 
professional seminars and meetings as listed above 

• Free parking, discounted bus passes available and a DART rail station on campus 

• Access to Baylor Health Sciences Library and electronic references 

• Dedicated office space and computer 

 


