
L I K E  M O S T  E D U C AT O R S ,  you’re super busy juggling 
school and teaching with life on the home front. You barely 
have time to think about dinner, much less what’s coming up 
10, 20, 30 years from now.

So when you start getting emails or calls from financial 
firms mentioning they have the perfect plan for your retire-
ment savings, you think sure, one less thing to worry about 
— sign me up now.

But hold on! Many plans offered by outside vendors end 
up charging high fees and commissions over time that can 
add up to thousands of dollars of your hard-earned money. 
And about 70 percent of these plans include surrender fees 
that lock up your savings.

To help you build a secure financial future and avoid 
such predatory tactics, CTA has developed a custom 403(b) 
Retirement Savings Plan (RSP) for members. The plan has 
low fees, and there are no commissions or surrender charges.

CTA oversees the plan, built specifically for educators, 
and partners with service providers that have been vetted 
for quality and service. As with all 403(b) plans, CTA’s RSP 
is available through your district as your contributions are 
deducted from your paycheck.

“You spend your career helping students plan for their 
future,” says CTA President E. Toby Boyd. “CTA wants to help 
you plan for yours. We think every California teacher has the 
right to a high-quality, low-cost retirement plan.”

Employees of nonprofits like schools can participate in 
403(b) plans to save money for retirement. Most educators 
don’t qualify for Social Security benefits, and CalSTRS and 
CalPERS pensions potentially only cover a part of what is 

needed during retirement, so saving in a 403(b) is important.
Currently, over a thousand educators participate in CTA’s 

RSP. Some moved funds from a former 403(b) to the RSP to 
save on fees, and others started in the plan as new savers. 

CTA’s Retirement Savings Plan includes: 

•  High-quality investments monitored by RVK, one of 
the largest independent and employee-owned invest-
ment consulting firms in the country. Many investments 
offered are institutionally priced (reserved for large inves-
tors versus an individual retail price). RVK reviews each 
fund’s performance, fees and stability. RVK also has a 
“no conflicts of interest” business model where their only 
revenue comes from their clients (CTA in this case).

•  No commissions or commissioned salespeople.  
All plan representatives and enrollment support pro-
fessionals offered through Prudent Investor Advisors 
are salaried.

•  Responsibility. CTA follows fiduciary standards  
that ensure all recommendations and decisions are  
made solely in your best interest. CTA, RVK and Prudent 
act as fiduciaries, meaning you may not need to spend 
money on a financial adviser to help manage your retire-
ment plan.

•  Low transparent fees. There are no hidden fees, and 
the plan is designed to keep administrative and invest-
ment management costs low.

•  CTA endorsement. The plan is the only one that is built 
for and endorsed by CTA. 

CTA’s high-quality, low-cost 
Retirement Savings Plan is built 
specifically for you

How to Build  
a Secure 
Financial Future
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There are two ways to select and manage your investments:

1. Through a target date fund, which corresponds to your age 
and planned retirement date, and automatically adjusts downward 
the level of risk being taken on that timeline over time. BlackRock, 
the world’s largest money manager, is the target date fund provider.

The target date fund is a mix of investments that is selected by 
professionals. As your planned retirement date gets nearer, the 
fund’s mix of investments automatically adjusts. It favors growth 
(more stocks) in the early years, and becomes more conservative 
(more bonds and income funds) as you near retirement. Using a 
BlackRock target date fund means you don’t have to worry about 
diversifying and rebalancing your portfolio; it’s all done for you.  

2. You select and manage investments yourself based on a 
handful of options (generally invested through low-cost index funds) 
across the equity and fixed income spectrum.

“ You spend your career 
helping students plan 
for their future. CTA 
wants to help you 
plan for yours. We 
think every California 
teacher has the right to 
a high-quality, low-cost 
retirement plan.” 

— CTA President E. Toby Boyd

Because your CalSTRS or CalPERS pension will cover only about 
a third to a half of the income you will need in retirement, CTA has 
created a retirement savings plan to help make up the difference.

CalSTRS
and
CalPERS

+ =
403(b)
Savings

Income for 
when you 
stop working

There’s no minimum amount required to start  
the plan. And you can opt into or out of any fund as  
you please.

CTA wants you to have a long and happy retire-
ment and is here to help on your journey to financial 
security. Contact the CTA Enrollment Center at 
916-235-9800 or at enroll.ctaretirementplan.org 
for more information and to get started with the 
Retirement Savings Plan. In addition, you can watch 
a video about the plan with CTA President E. Toby 
Boyd at ctainvest.org/the-buzz, and find details as 
well as personal finance tools and investment news at 
CTAinvest.org. 

For member stories about why and how they 
made the switch to CTA’s Retirement Savings 
Plan, turn to the following pages. 

How a Target Date Fund Works

 % conservative investment  % growth investment 
Provided for illustrative purposes only.

Age  25         35          45      65
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“ I appreciated the 
clear and easy 
presentation. It 
seemed like a better 
deal, so I switched.” 

— Kellyn Griffin, Porterville 
Educators Association

C TA  M E M B E R S  W H O  have made the switch to CTA’s 
Retirement Savings Plan say they like what it offers them — 
especially lower fees and transparency. A few examples:

1. Kellyn Griffin, a member of Porter-
ville Educators Association, is now in 
her ninth year of teaching. Soon after 
starting her first teaching job in Madera, 
co-workers told her, “You need to sign 
up for a 403(b), and you need to do  
it soon.”

The high school earth and space sci-
ence teacher knows she’s lucky she got 
the advice. “I’m a science person — it’s 
not in my brain to know about 403(b)s,” 
she laughs. “I would have to do a lot of 

my own research, so I rely on other people.”
Griffin has managed to save a substantial amount in 

the past years. But she was invested in a variable annuity 
product and realized she would be charged steep fees for 
withdrawing down the line.

Last year she attended a districtwide presentation on 

CTA’s RSP. “I appreciated the clear and easy presentation. It 
seemed like a better deal, so I switched.”

Fortunately, she had been with the other plan long enough 
that there was no surrender fee to roll over her funds to the 
CTA RSP. She’s now invested in a target date fund that aligns 
with her year of birth. It’s estimated that she’ll save 68 per-
cent annually in ongoing administrative and investment fees 
compared to her former funding option, using the CTA RSP’s 
largely flat administrative and custodial fees.

2. Larry Johnson, now in his 37th year as an educator, has 
enjoyed teaching subjects as varied as 
math, technology and alternative PE, 
but is looking forward to retirement in 
spring 2021. The Visalia Unified Teach-
ers Association member has served on 
CTA State Council’s retirement commit-
tee for the past six years, where he got 
an early peek at CTA’s RSP.

“I’ve been hearing about the RSP 
program being set up to bridge the gap 
between high-fee annuities and the 

Member Stories

 The information contained in these case studies is based on 
information provided by the participant and the 403bCompare 
website, and in many cases directly from vendor websites. CTA, CTA 
VRPE, LLC, and Prudent Investor Advisors (Prudent), collectively 
the CTA Parties, are not responsible for the accuracy of information 
provided from these third-party sources. The CTA Parties believe 
these sources are reliable; however, no warrant or guarantee is 
provided related to the timeliness or accuracy of this information. The 
information contained in these case studies is offered for information 

and education purposes only. It is not a recommendation to buy or 
sell any securities of any kind. These case studies are not intended 
to be tax or legal advice of any kind. The educator should consult a 
tax adviser for tax help or a competent legal adviser for legal advice. 
The CTA Parties and their representatives do not provide tax or legal 
advice of any kind. 

Surrender fees and back-end loads/fees may apply to the early 
liquidation of some investment funding sources through a rollover 
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A 30-year-old educator with an account balance of $50,000 would 
pay $175 annually in fees to invest in the 2050 target date fund offered 
by CTA. This is 64% lower than the $480 average annual fee to invest 
in a 2050 TDF listed on 403bCompare.com. Fee references include 
management and administrative/custodial fees as of January 2019, and 
are subject to change.

Pay Attention to Fees
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“You put $100 a month away, do 
it for 20 years, that’s going to 

be a huge shift in what you have 
available to you. CTA products are 

set up to perform and not take 
things out at the end.” 

—Larry Johnson,  
Visalia Unified Teachers Association

Larry Johnson

CalSTRS pension,” he says. “CTA began rolling out 
retirement seminars at their conferences. I went to 
one last winter and found out that my 30-year-old 
variable annuity was one of the worst.”

Johnson says that when he first looked into 
403(b)s years ago, there were no other options 
available. After he and his wife Sandy, a longtime 
kindergarten teacher, attended the seminar, they 
decided to “jump ship” and transfer to the CTA RSP 
this past summer.

He is now estimated to be saving almost $3,000, 
or more than 90 percent, in ongoing administrative 
and investment fees annually compared to what he 
had before.

His son Ian is also an educator, teaching high 
school geology. Johnson urged him to start his 
403(b) as soon as he began his career. “You put 
$100 a month away, do it for 20 years, that’s going 
to be a huge shift in what you have available to you. 
CTA products are set up to perform and not take 
things out at the end.” 

Get Your Plan Reviewed  
at No Cost

I F  YO U  A L R E A DY  have a retirement plan, make sure you’re 
not being taken advantage of. CTA offers a free review and 
comparison of your current plan with CTA’s Retirement Savings 
Plan. To request a review, go to review.ctaretirementplan.org.

Opportunities to spend less on administrative and invest-
ment fees and save more for your retirement vary based on 
your individual circumstances, but they can be very mean-
ingful. A recent fiduciary review of approximately 100 CTA 
members who are not in the CTA RSP indicates that they 
would save in excess of 50 percent on annual expenses.

Don’t know what type of plan you have? Call our enrollment 
team at 916-235-9800 for help. 

Already Have a Plan? 
Ask This

M A K E  S U R E  you’re in a retirement plan that does not 
charge you excessive fees and is transparent in how it oper-
ates. Start by getting answers to these important questions. 
To do this, call the company managing your plan. (Find their 
phone number on your statement or their website.)

1.
What type of plan do I have?

2.
How much are you  
charging me in total fees? 
Can you break down those 
fees for me?

3.
Where is my money being 
invested?

4.
Are there surrender or early 
withdrawal fees on my 
investments?

and/or exchange transaction and an individualized decision that takes 
into account all the variables that should be performed prior to taking 
action.

CTA RSP Program Costs are estimated using flat Annual 
Administrative Fees of $95 plus 0.05% custodial account fees 
plus either the current 0.09% Net Investment Expense Ratio of 
the BlackRock Lifepath Target Date Fund options that each of 
these participants has used. The CTA RSP has a 0.13% Average 

Net Investment Expense Ratio for the CTA RSP, as disclosed on 
403bCompare.com.

Former Funding Account Costs are estimated using publicly available 
disclosures on 403bCompare.com and administrative, mortality and 
expense, and average investment management fees, as disclosed.
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