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PURPOSE
To assure compliance that supports the integrity of third-party payor programs, including Medicare, Medicaid, Federal, State, and private insurance programs; and that only medically necessary and appropriate care is given.

PROCEDURE
A.
The objective of this section is to prevent the hiring or retention of any employee excluded from participation, or is not otherwise ineligible to participate in a “Federal health care program” as defined in 42 U.S.C. section 1320a-7b(f) or in any other state or federal government payment program and/or who has a reasonably discoverable propensity to engage in illegal, unethical, or abusive conduct.

1.
The Compliance Officer will prior to making an employment offer, consult the DHHS OIG exclusion list in an effort to identify a candidate who is excluded from participating in the Medicare or Medicaid program.  Any candidate identified, as an excluded party will not be offered employment. 

2.
The Compliance Officer will annually, compare the DHHS OIG exclusion list with Clinic employees in an effort to identify any employee who is or becomes excluded during the course of his/her employment.  The Compliance Officer will consult with legal counsel regarding any employee identified as an excluded party.

