UNION OF NONTENURE TRACK FACULTY

Report to the
Faculty Senate

Victor Rodriguez-Pereira, Ph.D.
President, UNTF | AFT Local 1855

Assistant Teaching Professor, Romance and Classical Studies



Laura Smith, Member at Large Mary Bedikian, Member at Large Richard Fessler, Organizer Shelby Smith, Office Administrator



We represent:

Teaching faculty and academic staff
Credits required for

o Degree completion

o  Admittance

o Teacher certification

Only teaching percentages

Not included:

Continuing appointments

NSCL/FRIB

Faculty who provide medical services
Extension staff and faculty*

Faculty and staff not based on main campus
Non-credit instructional duties

Advisors without instructional duties
Librarians without instructional duties
Research associates and post-docs
Employees represented by other recognized
bargaining agents at MSU
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How do we help?

e Contract enforcement

e Member support

e Professional Development
e Building Community

e AFT Benefits

POW:ER concsoes NOTHING
WITHOUT A DEHAN
IT NEVER DID AND
IT NEVER Wikls o [R5




We represent:

M Assistant Instructor-Fixed Term
m Assistant Professor-FixedTerm
W Associate Professor-Fixed Term

m Fellow-Fixed Term

m Institute/Center Director-
Management

M Instructor-Fixed Term

B Instructor/Fellow-Fixed Term




We represent:

By college

B COLLEGE OF AGRICULTURE AND NAT

RESOURCES

B COLLEGE OF ARTS AND LETTERS

B COLLEGE OF COMMUNICATION ARTS

SCIENCES

m COLLEGE OF EDUCATION

m COLLEGE OF ENGINEERING

m COLLEGE OF HUMAN MEDICINE

m COLLEGE OF MUSIC

B COLLEGE OF NATURAL SCIENCE

B COLLEGE OF NURSING

B COLLEGE OF OSTEOPATHIC

MEDICINE
m COLLEGE OF SOCIALSCIENCE




We represent:

Salaries

H Total

Lessthan 30-40K  40-50K 50-60K 60-70K 70-80K 80-90K  90-100K More than
30K 100K




Currently working on:



Contract Enforcement

pmﬂ 2022-2026
&5 CONTRACT

Our primary goal was to reach a fair settlement that addressed key

issues (see below) while preserving the collaborative relationships

that our president, Kate Birdsall, actively cultivated with university
management. We successfully achieved:

www.untf.org | office@untf.org | 517-203-0880




Has your teaching course load and/or other assigned duties increased since Spring 20247
b 8 s

Workload

»  Workload concems postponed from 2022

Did your compensation increase along your workload? * RePOrts have grown in frequency and
Yes. No I , complexity

» Survey: workload increase without salary




Union Recognition

Msu EXtenS “Michigan State University Extension helps people

improve their lives through an educational process
that applies knowledge to critical issues, needs and
opportunities.”




Union Recognition

What they do:

Msu EXtens * Provide tools and resources across Michigan

Support agriculture, sustainability, education,
and leadership

Implement research, programs, and outreach for
Michigan residents

Units



$80,000.00

$60,000.00

$40,000.00

$20,000.00

Un

1on

Recognition




$80,000.00

$60,000.00

$40,000.00

$20,000.00

Union Recognition

» No systematic salary increases

* No job security

* No pathways for career advancement
* No performance review transparency

« Administrative retaliation



Union
Recognition

MSU Extens

Timeline

September 2021 - Extension members reach out
to join UNTF

2022-2023 — Extension members organize with
UNTF/AFT

November 2023: UNTF/AFT announce majority to
MSU HR

2023-2024: UNTF/AFT negotiates with MSUHR

April 2024: UNTF/AFT wins arbitration on unit
definition

April-December: MSUHR stalls and obstructs
recognition

UNTF/AFT file MERC election



FOLLOW US
@) UNTF AFT Local 1855 FOR UPDATES

@untf_1855

® @untf_msu
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