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Breadth of Research

Through over 30 publications, and a roughly equal number of presentations at academic and
professional conferences, as well as media discussions, the Michigan State University Police Staffing
Observatory (PSO) and its Partners advanced the field of policing research in several areas in 2025. Much
of this work focused on core staffing topics such as attrition, retention, and recruitment. Other topics
included analytics and performance assessment, performance objectives, and diversity and community
representation. The figure below indicates the number of publications PSO Partners had in each of the
topics shown in 2025.

PSO Partners Published 35 Works on Topics Across the Staffing Spectrum in 2025
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With over 50 Partners globally, the PSO is a collaborative of academics, scholars, practitioners, and
students working with Michigan State University to promote evidence-based police workforce research,
strategy, and operations. Their work spans the globe, with PSO Partners in 2025 analyzing staffing issues
in three countries: United States, Australia, and Canada. Examples of such work include an
assessment of work-life balance of women officers in the United States, job board review platforms
in Australia, and the presence of police vehicles outside shopping malls in Canada.

In 2025, PSO Partners Analyzed Staffing Issues in Three Nations, Offering Important Global Insight on
Workforce Planning
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Wide Dissemination

To ensure their research findings reach the widest possible audience, PSO Partners seek a variety of
venues for their work. In 2025, this included publications in academic journals such as Criminology &
Public Policy, Journal of Experimental Criminology, Policing: An International Journal, and Public
Administration Review, through organizations such as Michigan State University and the Office of
Community Oriented Policing Services, and in professional and general interest publications such as
Policel.

In 2025, PSO Partners Widely Shared Staffing Lessons by Publishing in 21 Different Venues

Academic Journals Organizations
= American Journal of Criminal Justice = Michigan State University
= Applied Economics Letters = U.S. Office of Community-Oriented Policing
= Criminology & Public Policy Services

= Feminist Criminology
= InternationallJournal of Police Science &
Management Professional and General Publications

= Journal of Crime and Justice » Applied Police Briefings

= Police1

= Routledge International Handbook of Policing Crises
and Emergencies

= Occupational Stress Injuries

= Bloomsbury

= Journal of Criminal Justice Education

= Journal of Experimental Criminology

= Journal of Police & Criminal Psychology
= Police Practice and Research

= Policing: A Journal of Policy & Practice

= Policing: An International Journal

= Public Administration Review

= Women & Criminal Justice

PSO Resources Published In 2024 (Listed Alphabetically by First Author;
PSO Partners Shown in Bold)

Adams, I. T., Barter, M., McLean, K., Boehme, H. M., & Geary Jr, I. A. (2025). No man’s hand: artificial
intelligence does not improve police report writing speed. [Journal of Experimental Criminology]

Alda, E. (2025). More with less? Efficient policing admist staffing shortages. [PSO Perspective]

Alda, E., & Dammert, L. (2025). The effects of body-worn cameras on police efficiency: a study of
local police agencies in the United States. [International Criminal Justice Review]

Todak, N., & Brown, K. (2025). How did they do it? Success factors for women pursuing positions on
elite police specialty units. [Women & Criminal Justice]

Charman, S., & Tyson, J. (2025). Leaders and Leavers: The impact of poor leadership on police
attrition. [PSO Perspective]



https://doi.org/10.1007/s11292-024-09644-7
https://edge.sitecorecloud.io/michigansta4a14-msu70a4-prod718c-8cd0/media/project/msu/criminaljustice/docs/pso/perspectives/pso-perspective_efficient-policing-amidst-staffing-shortages.pdf
https://www.google.com/url?sa=t&source=web&rct=j&opi=89978449&url=https://journals.sagepub.com/doi/10.1177/10575677241229672&ved=2ahUKEwim3vXk4ZuWAxVjGoYAHQ4ZDDYQFnoECBkQAQ&usg=AOvVaw0N4d0xA0sY4xaNcckCZVA5
https://www.tandfonline.com/doi/abs/10.1080/08974454.2025.2453686
https://edge.sitecorecloud.io/michigansta4a14-msu70a4-prod718c-8cd0/media/project/msu/criminaljustice/docs/pso/perspectives/pso-perspective_police-leadership.pdf

Drew, J. M., Keech, J. J., & Martin, S. (2025). Will I stay or will | go? Exploring job demand stress,
organizational justice, and psychological health in decisions to leave the police agency or profession.
[American Journal of Criminal Justice]

Gibbs, J., Bingaman, M., & Bachnak, B. (2025). Motivations for a career in law enforcement:
comparing police officers and deputy sheriffs. [Policing: An International Journal]

Hill, S. L., Brimbal, L., Maguire, E., & Stephens, E. (2025). Does humanizing the police improve the
effectiveness of police recruiting efforts? [Criminology & Public Policy]

Hoogesteyn, K., Hofer, M. S,, Taniguchi, T. A., & Rineer, J. R. (2025). Addressing police turnover:
Challenges, strategies, and future research directions. [RT| Press.

Humphrey, E., & Hickmon, N. (2025). How 8-, 10-, and 12-hour police shifts really affect staffing
and wellness. [Police

Humphrey, E., & Meisenholder, T. (2025). The interplay of recruitment and retention. [PSO
Perspective

Isaza, G. T., Motz, R. T., McManus, H. D., & Corsaro, N. (2025). Examining the impacts of state-wide
reform on police attitudes and perceptions in New Jersey. [Policing: A Journal of Policy and Practice]

Lawrence, D. S., Padilla, K., & Dockstader, J. (2025). Bearing the badge, battling inner struggles:
Understanding suicidal ideation in law enforcement. [Journal of Police and Criminal Psychology]

Meisenholder, T. (2025). Empowering professional staff leadership in public safety. [Police

Miles-Johnson, T. (2025). Policing people: Background characteristics and occupational attitudes in
law enforcement. [bloomsbury.com]

Nader, E., O'Guinn, B. J., Gibson, A., & Goldberg, D. (2025). Examining the relationship between
officer work assignments and retention: Evidence from the Charleston, SC, police department. [Police
Practice and Research]

Padilla, K., Smith, W. T., & Renfro, K. (2025). Balancing duty and family: The effects of support
systems on women in law enforcement. [Police Practice and Research: An International Journal]

Rief, R, & Iratzoqui, A. (2025). Examining links between dispatch time, deployment time and case
resolution in agency incident data. [Policing: An International Journal]

Rief, R., & Judrez, A. (2025). Effects of female representation in law enforcement on victim-centered
practices and victim cooperation. [Journal of Criminal Justice]

Shane, J. M. (2025). Advancing proactive policing: Lessons from Ocean View. [Springer


https://link.springer.com/article/10.1007/s12103-025-09833-8
https://www.emerald.com/pijpsm/article-abstract/48/3/568/1264203/Motivations-for-a-career-in-law-enforcement
https://onlinelibrary.wiley.com/doi/10.1111/1745-9133.12698
https://www.rti.org/rti-press-publication/addressing-police-turnover-challenges-strategies-future-research-directions/fulltext.pdf
https://www.police1.com/patrol-issues/how-8-10-and-12-hour-police-shifts-really-affect-staffing-and-wellness
https://edge.sitecorecloud.io/michigansta4a14-msu70a4-prod718c-8cd0/media/project/msu/criminaljustice/docs/pso/publications/recruitment-and-retention-overlap.pdf
https://edge.sitecorecloud.io/michigansta4a14-msu70a4-prod718c-8cd0/media/project/msu/criminaljustice/docs/pso/publications/recruitment-and-retention-overlap.pdf
https://doi.org/10.1093/police/paaf003
https://link-springer-com.proxy1.cl.msu.edu/content/pdf/10.1007/s11896-025-09741-x.pdf
https://www.police1.com/chiefs-sheriffs/empowering-professional-staff-leadership-in-public-safety
https://www.bloomsbury.com/us/policing-people-9781666971965/
https://www.tandfonline.com/doi/abs/10.1080/15614263.2025.2480136
https://www.tandfonline.com/doi/abs/10.1080/15614263.2025.2480136
https://www.tandfonline.com/eprint/KX2PDYTSHKPUFQTERPRA/full
https://www-emerald-com.proxy1.cl.msu.edu/pijpsm/article/48/6/1321/1272276
https://www-sciencedirect-com.proxy1.cl.msu.edu/science/article/pii/S0047235225001941
https://link.springer.com/book/10.1007/978-3-031-86126-0

Simpson, R., Charman, M., Johnston, R, Brander, M., Bell, N., Hancock, K., & Ruzage, P. (2026). The
effects of police vehicle presence on calls for service and police visibility: A multi-site field study at
shopping malls in Canada. [Journal of Criminal Justice]

Todak, N., Huff, J., & Lavender, L. (2025). Work-life balance and career advancement for women in
policing: A mixed methods study. [Feminist Criminology]

Wilson, J. M., & Grammich, C. A. (2025). Rangers Range: Exploring the Needs for and Nature of
Protective Staffing in the U.S. National Parks. [Policing: An International Journal]

Wilson, J. M., & Rivera, R. (2025). Dimensions of a police recruitment program. [Policing: An
International Journal]

Wise, R, Mayer, R, & Mourtgos, S. M. (2025). Police-public trust: Toward a more complete
perspective. [Behavioral Science & Policy]

Wright, B. E., Hassan, S., & Baluran, D. A. (2025). Motivation, meaning, and burnout: Understanding
frontline public service workers' work experiences during turbulent times. [Public Administration

Review

For Further Information
See our webpage at https://cj.msu.edu/community/pso or scan the QR code.

Visit and follow our LinkedIn page: https://www.linkedin.com/company/90461275/

Email PSO Director Dr. Jeremy Wilson @ jwilson@msu.edu



https://doi.org/10.1016/j.jcrimjus.2025.102569
https://journals-sagepub-com.proxy1.cl.msu.edu/doi/full/10.1177/15570851251367723
https://doi.org/10.1108/PIJPSM-08-2024-0138
https://www.emerald.com/pijpsm/article-abstract/doi/10.1108/PIJPSM-01-2025-0007/1271560/Dimensions-of-a-police-recruitment-program
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