CED Policy on Overloads and Grants 

For tenure stream (TS) or fixed term (FT) faculty seeking to involve overload and grants: 
• Overload on grants is generally not allowed, unless under a small set of particular circumstances
• Departments wishing to put faculty on overload on general funds when they have time on grants can do so under the following conditions: 
· Both TS and FT faculty must follow current College course-buyout policies. The current policy stipulates 25% for the first course for tenured faculty and 12.5% for pre-tenure faculty and then 12.5% for the second course for tenured faculty and 25% for pre-tenure faculty. 
· Both TS and FT faculty must follow current College policy regarding time on the summer being equivalent to that during the academic year
· Both TS and FT faculty seeking to teach as overload when they receive support on a grant to buy-out of teaching can do so for a flat rate of $5,000 per course.
· If a FT faculty engages in research and/or receives a buy-out from a grant, their contract needs to be changed to reflect the load 
· If a FT faculty has research as part of their load due to the grant and/or grant buy-out, per the CED policy, the FT faculty will follow the TS RPT guidelines for the research portion of their RPT case. 



CED policy on Academic Year (AY) and Summer regarding grants: https://education.msu.edu/resources/faculty-staff/policy/Summer-Salary-Time-Commitments/

CURRENT POLICY: “In addition, if summer salary is assigned to grants, there should be an equivalent amount of time during the academic year assigned to the grant. Grant activity does not simply take place during the summer and should be distributed reasonably across the year. Exceptions due to complications or restrictions from certain agencies or foundations must be discussed with your chair and require approval of the Dean’s Office”

REVISED POLICY: “In addition, if summer salary is assigned to grants, there should be an equivalent amount of time (i.e., percentage) during the academic year assigned to the grant for tenure stream and fixed term faculty as well as academic staff on academic year appointments employed August 16 to May 15. Grant activity does not simply occur during the summer and should be distributed reasonably across the year. An automatic exception to this policy is for grants less than $75,001. For grants less than or equal to $75,000, the academic year time equals summertime policy is waived. Any few additional exceptions due restrictions from certain agencies or foundations must be discussed with your chair and require approval of the Dean’s Office”

