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PSY 492 “Multicultural Psychology”
Fall 2025

	Instructor:
	Dr. Aldo Barrita
	Time:
	MW 5:00-6:20 PM

	E-mail:
	barrita1@msu.edu 
multipsymsu@gmail.com
	Classroom:
	South Kedzie S105

	Office:
	Psychology 130
	Office Hours:
	Wednesdays 1-2pm or Zoom Apt.


Please note that 492 courses are not "W" courses 
Land Acknowledgment: 
Michigan State University occupies the ancestral, traditional, and contemporary Lands of the Anishinaabeg – Three Fires Confederacy of Ojibwe, Odawa, and Potawatomi peoples. In particular, the University resides on Land ceded in the 1819 Treaty of Saginaw. We recognize, support, and advocate for the sovereignty of Michigan’s twelve federally recognized Indian nations, for historic Indigenous communities in Michigan, for Indigenous individuals and communities who live here now, and for those who were forcibly removed from their Homelands. By offering this Land Acknowledgment, we affirm Indigenous sovereignty and will work to hold Michigan State University more accountable to the needs of American Indian and Indigenous peoples. 

Course Description: 
The main objective of this course is to familiarize you with the concept of multicultural psychology through the examination of cultural values, identity, social categorizations, and mental health issues of diverse communities. Generally speaking, we will approach the entire field of psychology from a perspective mindful of the diversity of today’s society. The practices, policies, and norms of social, political, legal, educational, and human service institutions in the United States and local communities are examined in terms of their social and psychological effects on diverse populations, families, and communities. Special emphasis is given to how citizenship status, immigrant status, minority group status, social class standing, acculturation processes, enculturation processes, and bicultural development influence various aspects of identity development and psychological functioning. Specific topics include cultural values and behavioral norms, the paradox of ethnic minority issues, the process of acculturation, ethnic identity and identity development, family patterns of communication, stressors and social support systems within diverse communities, psychopathology, interpersonal effectiveness, and culturally competent mental health treatment and service delivery.  It is my hope that this course will be the beginning of a learning process that will continue throughout your lives and careers.  
Class Objectives:
1. Increase self-awareness:
a. Of own social identities, socialization, and experiences with social inequality. 
b. Of own biases.
c. Of own reactions to “cultural others.”
2. Increase knowledge:
a. About historical backgrounds, cultural values, and worldviews of individuals from different socio-cultural groups, and of the diversity within these socio-cultural groups.
b. About issues facing members of diverse socio-cultural groups, including social inequalities.
c. About hierarchical social systems and institutions perpetuate the status quo of inequality, which will help develop a “critical consciousness.”
d. About important variables that will promote general cultural competence, such as prejudice, discrimination, and cultural identity development.
3. Promote skills development:
a. By having productive dialogue about diversity, difficult topics, and social justice, including with individuals with whom you disagree.
b. By learning how to be an ally/advocate for social justice in your professional roles and your personal lives.
c. By critically analyzing and thinking through current events and issues that members of diverse socio-cultural groups face.

Required Text and Class Materials
· (Textbook) Mio, J.S., Barker, & Rodriquez, Melanie M.D. (2023). Multicultural psychology: Understanding our diverse communities (6th ed.). New York: Oxford University Press. (available as an e-book).
· We will also cover some peer-reviewed journal articles, all of which will be posted in D2L. 
· D2L: I will regularly update class information on the class website at d2l.msu.edu. This syllabus will be posted there, along with links to some assignments and other course materials.

Collective Knowledge: This course has been shaped by mentors and scholars who teach psychology and related courses at other universities across the United States. Their collective knowledge, wisdom, and consejos (advice) have helped build and strengthen this course. As part of our collective knowledge, students should bring and share their ideas and cultural experiences throughout the semester. It is my hope that we will learn and grow as a collective throughout this course! Please share topics and resources that may expand our discussion in areas where you believe our class needs strengthening.

Creating a safe space: I believe it is critical to develop a safe learning space where sensitive issues related to race and intersectionality can be addressed. Thus, it is important for us to explore our reactions (both cognitive and affective) to the readings and class discussions. Creating space involves providing a safe, nonthreatening environment. To accomplish this, I am encouraging you to respect one another’s contributions. This does not mean you have to agree with all positions or that you cannot voice opposition; it simply means allowing others to voice their opinions without interruption or fear of being attacked personally. 

Learning Process and Teaching Philosophy: I believe that learning occurs when students can make meaningful connections to the material presented. I believe that the meaning-making process occurs through relationships with 1) the instructor, 2) the course content, 3) peers, and 4) self. The assignments, expectations, tasks, and goals of this course are created to facilitate one or more of these relationships. If students are to benefit and learn from this course, then it will take a collaborative effort in which each student and the instructor is fully engaged in a collaborative effort to understand and make relevant the material that is to be learned. This includes challenging each other! I will practice clarity, transparency, authenticity, humility, and genuineness to the course and our relationship. My hope is that you will afford me the same and that you will engage meaningfully in all aspects of the course.

Attendance/Participation Requirements:
Attendance will be recorded for each class and will count toward your participation grade. Given the nature of this course, active participation from everyone is essential, and punctual attendance is mandatory. I expect that you will have completed the readings for each week prior to class to be ready to participate in class discussions. With that said, I understand LIFE HAPPENS, so students will receive full credit for attendance as long as attendance is at least 85% for the entire semester. Therefore, please do not hesitate to reach out if you need accommodations. You do not need to let me know you are not coming to class, except on Exam Days or when you will miss more than 2 consecutive classes. I do not need details other than “life happens”. It is your responsibility to get missing notes and covered material from your classmates. Special and approved circumstances approved by the college will not count against the attendance policy; it is your responsibility to begin this process with the college.

Email Communication:
I will respond regularly to email between 8:00 am and 5:00 pm Monday –Friday. If I have not responded to your email after two (2) business days, please resend the email. I will communicate all course-related materials and announcements via the email address you listed on D2L. You are encouraged to either check your email at least once a day or forward your account email to your preferred email provider. When emailing, please add "PSY 492" to the subject line so I can quickly identify your email. 
For regular questions, concerns, or to request a meeting: barrita1@msu.edu
For class-prompts/attendance, participation credit, or short-essay submissions: multipsyMSU@gmail.com which will be mainly managed by my TA, Gracie Meagher 

In-Person Class Expectations:
This class format is in person; as such, I will not record my classes or provide hybrid options. However, given some academic commitments, I will give a few lectures live via Zoom; I have marked this on the course calendar (below). Attendance in either format, as scheduled, remains required per the class attendance policy. Slides for class will be posted the day of class but will not include additional notes covered during class. 

Disability Access: 
Michigan State University is committed to providing access and inclusion in all programs, services, and activities. Disabled persons should contact the Resource Center for Persons with Disabilities at 517-884-RCPD or by visiting RCPD’s website to request accommodations. Additional communication between the student, instructor, and RCPD specialist may be necessary to ensure an accessible classroom experience. Please send your Accommodation Letter to me as soon as possible so I can ensure proper facilitation of accommodations. Accommodation Letters are generated and sent from within the AccessMSU student portal. Accommodations are not required to be provided prior to me receiving the letter. Students affiliated with RCPD prior to June 1, 2026, may have existing Accommodation Letters that were previously sent via email communication with instructors. I can still accept these letters, but you will need to send your Accommodation Letter via AccessMSU.
Mandatory Reporting: 
Essays, journals, and other materials submitted for this class are generally considered confidential pursuant to the University's student record policies. However, students should be aware that University employees, including instructors, may not be able to maintain confidentiality when it conflicts with their responsibility to report certain issues to protect the health and safety of MSU community members and others. As the instructor, I must report the following information to other University offices (including the Department of Police and Public Safety) if you share it with me:
· Suspected child abuse/neglect, even if this maltreatment happened when you were a child,
· Allegations of sexual assault or sexual harassment when they involve MSU students, faculty, or staff, and
· Credible threats of harm to oneself or to others.
These reports may prompt contact from a campus official who will want to speak with you about the incident you shared. In almost all cases, it will be your decision whether you wish to speak with that individual. If you would like to discuss these events in a more confidential setting, you are encouraged to schedule an appointment with the MSU Counseling Center.

Academic Honesty: Academic dishonesty is defined as conduct that violates these principles: (a) supplying or using work or answers that are not one’s own; (b) providing or accepting assistance with completing assignments or examinations; or (c) interfering through any means with another’s academic work. Please note: if you study together, be sure that you do not submit verbatim or near-verbatim answers to assignments. To do so violates both the spirit and the letter of academic integrity. It is imperative that the work you turn in is your own work – even if you study together and jointly prepare assignments. The penalties for dishonesty will range from 0 points on an individual assignment to a 0.0 grade for the entire semester. Consistent with MSU’s policy regarding penalty grades, all instances of academic dishonesty will be reported to the Office of the Registrar and your college.

Artificial Intelligence Policy: The use of ChatGPT or any similar AI platform or tool that generates written content for any of the class assignments is fully prohibited in this course. The only exception will be the use of AI support for grammar and spelling detection, which programs like Word already include. Please note there is a clear difference between you writing something and then having it corrected for grammar and having an AI tool generate the content. When in doubt, you can check with me. Most writing prompts and activities are free-format responses connecting to your own experience, and they are graded for credit or no credit, so there is really no need to use AI content generators.
Any written assignments can be submitted to AI detectors at my discretion. Any work submitted that shows evidence of AI-generated content will receive a grade of 0.0 and will be reported to the college as part of academic dishonesty. I will not provide a second opportunity to submit any assignment that failed to follow this policy.

Use of APA style: All papers and written assignments must use APA formatting and style, including references, citations, use of unbiased language, etc. Students must refer to the APA Publication Manual, 7th edition, for all questions related to APA style. 

Changes to Syllabus: This syllabus is a contract and agreement between the student and the instructor. The included schedule, policies, and assignments are subject to change in the event of extenuating circumstances or by mutual agreement between the instructor and class participants.

Assignment Requirements and Evaluation Criteria
Course assignments and grades are as follows:
1. Midterms (4) (100 points for each exam; total of 300 points [lowest score dropped]). The exams will be in-person during class time.  Exams will consist of multiple-choice items. Exam and Scantrons will be provided. Please make sure to bring a pencil. See the class schedule for the specific content covered on each exam. Exams will include questions on all covered material, including class lectures, exercises, activities, readings, discussions, presentations, and video information. The specific date and time for each exam is specified in the course schedule provided in this syllabus. 
a. To avoid make-up exams and because LIFE HAPPENS, I will drop your lowest exam score by the end of the semester. Make-up exams will be given only in extreme circumstances and only with advance notice to the instructor. If you miss more than one exam, only one of them will be dropped, but for the other one, you will receive a zero, which will put your chances of passing the class at risk. Each exam should take 45 minutes to 1 hour on average to complete; additional time will be provided for those who need it based on requested special accommodations.
b. You will be allowed to bring notes for the exam in the form of ONE 3x5-inch index card. Both sides allowed. 
2. Attendance & Participation (85+% attendance =25 points. Participation = 25 points). Each student will be responsible for completing the assigned readings for the chapter/section before class time. 
a. Attendance will be recorded via email at the beginning of class; a brief question will be available for a short (2-3 sentences) response. Credit will only be given if the email is received during class time. Subject line: “Attendance [date].” No late emails will be considered or given credit.
b. [bookmark: OLE_LINK2]Participation will take place during class. I will often ask for volunteers but may call on someone based on assigned readings. Please note that you are responsible for participating and engaging; there are multiple opportunities during each class. Alternatively, you may email your response or participation via email during class time if you do not feel comfortable speaking in public. Subject line: “Participation”. No late emails will be considered or given credit.
3. Short Essay Chapter Critical Questions (100 points- 10 each). Critical Questions are posted on D2L with a specific due date. Email this to the TA (multipsiMSU@gmail.com) as a PDF, in APA style, and no less than half a page and no more than 1 page.
4. Final Exam cumulative (150 points). The final exam will be cumulative and will include multiple-choice and fill-in-the-blank type of questions. Note: Final exams are mandatory for you to pass the class and can include assessment of the entire semester’s content, lectures, videos, and activities. 

Points Breakdown
Exams (3 x 100 each)		300 points
Attendance & Participation    	  50 points
Chapter/Reading Questions	100 points
Final Exam			150 points
TOTAL			600 points

	GPA
	Percentage
	600-point equivalent

	4.0
	90–100%
	540–600

	3.5
	85–89.9%
	510–539

	3.0
	80–84.9%
	480–509

	2.5
	75–79.9%
	450–479

	2.0
	70–74.9%
	420–449

	1.5
	65–69.9%
	390–419

	1.0
	60–64.9%
	360–389

	0.0
	<60%
	0–359



Course Schedule
	Week
	Date
	Topic
	Readings & Important Agenda Items
	Assignments

	1
	8/31/26
	Introduction to the course
	Review Syllabus

	

	1
	9/2/26
	What is Multicultural Psychology
	Ch 1
	Ch1 Critical Question Due 9/7 11:59pm

	2
	9/7/26
	NO CLASS 
	NO CLASS Labor Day
	

	2
	9/9/26
	Multicultural issues involving research
	Ch2
	

	3
	9/14/26
	Multicultural issues involving research
	Ch 2
	Ch2 Critical Question Due 9/14 11:59pm

	3
	9/16/26
	Cultural differences worldview
	Ch3
	Ch3 Critical Question Due 9/20 11:59pm

	4
	9/21/26
	Cultural differences worldview/Communication
	Ch4
	


	4
	9/23/26
	Cultural Differences in Worldviews & EXAM 1 Review
	Ch4
	Ch4 Critical Question Due 9/27 11:59pm

	5
	9/28/26
	EXAM 1
	Ch 1-4
	

	5
	9/30/26
	Immigrants Refugees & Acculturation (Zoom)
	Ch 5
	

	6
	10/5/26
	Immigrants Refugees & Acculturation
	Ch 5
	Ch5 Critical Question Due 10/6 11:59pm

	6
	10/7/26
	Social Identities vs Social Systems
	Braveman & Parker Dominguez, 2021
	

	7
	10/12/26
	Stereotypes Prejudice Discrimination & Racism
	Ch6
	

	7
	10/14/26
	Stereotypes Prejudice Discrimination & Racism
	Ch6
	Ch6 Critical Question Due 10/18 11:59pm

	8
	10/19/26
	EXAM 2
	
	

	8
	10/21/26
	Cultural Identity
	Ch7

	Ch7 Critical Question Due 10/25 11:59pm

	9
	10/26/26
	FALL BREAK NO CLASS
	
	

	9
	10/28/26
	Cultural Identity
	Ch7

	

	10
	11/2/26
	Intersectionality 
	Carbado et al., 2013; 
Cole, 2009. 
	

	10
	11/4/26
	Sexual & Gender Identity
	APA, 2008, 2011. 
	

	11
	11/9/26
	Class & Economic Inequality
	Lott, 2012
	

	11
	11/11/26
	EXAM 3
	EXAM 3
	

	12
	11/16/26
	Ableism & other forms of oppression
	Bogar & Dunn, 2019

	

	12
	11/18/26
	Culture & Health
	Ch8
	Ch8 Critical Question Due 11/22 11:59pm

	13 
	11/23/26
	Culture & Health/ Mental Health
	Ch 8-9
	

	13
	11/25/26
	NO CLASS
	NO CLASS 
	Ch9 Critical Question Due 11/30 11:59pm

	14
	11/30/26
	Culture & Mental Health 
	Ch9
	

	14
	12/2/26
	Where to Go Next / Review
	Ch 10
	Ch10 Critical Question Due 12/6 11:59pm

	15
	12/7/26
	EXAM 4
	EXAM 4
	

	15
	12/9/26
	Final Exam Review  
	Final Exam Review  
	

	16
	12/18/26 FRIDAY 10:10am-12:10pm
	FINAL EXAM DAY

	Cumulative Final Exam, mandatory
	


Required Special Readings: 
American Psychological Association [APA]. (2008). Answers to your questions: For a better understanding of sexual orientation and homosexuality. Retrieved from https://www.apa.org/topics/lgbtq/orientation
American Psychological Association [APA]. (2011). Answers to your questions about transgender people, gender identity, and gender expression. Retrieved from https://www.apa.org/topics/lgbtq/transgender-people-gender-identity-gender-expression\
Bogart, K. R., & Dunn, D. S. (2019). Ableism special issue introduction. Journal of Social Issues, 75(3), 650–664. https://doi.org/10.1111/josi.12354
Braveman, P., & Parker Dominguez, T. (2021). Abandon "Race." Focus on Racism. Frontiers in public health, 9, 689462. https://doi.org/10.3389/fpubh.2021.689462
Carbado, D. W., Crenshaw, K. W., Mays, V. M., & Tomlinson, B. (2013). INTERSECTIONALITY: Mapping the Movements of a Theory. Du Bois review : social science research on race, 10(2), 303–312. https://doi.org/10.1017/S1742058X13000349
Cole E. R. (2009). Intersectionality and research in psychology. The American psychologist, 64(3), 170–180. https://doi.org/10.1037/a0014564
Lott B. (2012). The social psychology of class and classism. The American psychologist, 67(8), 650–658. https://doi.org/10.1037/a0029369
Late Assignments
Unless officially approved, I will not accept late assignments, please stay on top of due dates and times marked in the syllabus.

Viewing Grades
I will aim to have the grades for each assignment or exam a week after they are completed/submitted. If this takes longer, I will inform you. After the exams are graded, I will email the class average scores. I will post your grades in D2L.

Concerns with Grades
Attendance, participation, and questions are credit-based and scored. Exams are graded based on the correct answers. Analyses of exam questions/answers will be conducted by the instructor and may result in a question being dropped or credit being awarded for alternative answer(s) on exams. You can request to see an exam during office hrs. or by special appointment

Academic Honesty as a Spartan:
The Spartan Code of Honor states, "As a Spartan, I will strive to uphold values of the highest ethical standard. I will practice honesty in my work, foster honesty in my peers, and take pride in knowing that honor is worth more than grades. I will carry these values beyond my time as a student at Michigan State University, continuing the endeavor to build personal integrity in all that I do." In addition, Article 2.III.B.2 of the Student Rights and Responsibilities (SRR) states that "The student shares with the faculty the responsibility for maintaining the integrity of scholarship, grades, and professional standards." The Psychology Department adheres to the policies on academic honesty as specified in General Procedures and Regulations, Protection of Scholarship and Grades, General Student Regulations 1.00 and the all-University Policy on Integrity of Scholarship and Grades. Therefore, unless authorized by your instructor, you are expected to complete all course assignments, including homework, papers, and exams, without assistance from any source. You are expected to develop original work for this course; therefore, you may not submit coursework you completed for another course to satisfy the requirements for this course. Students who violate MSU academic integrity rules may receive a penalty grade, including a failing grade on the assignment or in the course. Contact your instructor if you are unsure about the appropriateness of your coursework. (See also the Academic Integrity webpage.)
Inclusive Environment. 
MSU is committed to creating and maintaining an inclusive community in which students, faculty, and staff can work together in an atmosphere free from all forms of discrimination. The Office of Institutional Equity (OIE) reviews concerns related to discrimination and harassment based on sex, gender, gender identity, race, national origin, religion, disability status, and any other protected categories under the University Anti-Discrimination Policy (https://www.hr.msu.edu/policies-procedures/university-wide/ADP_policy.html) and Policy on Relationship Violence and Sexual Misconduct (https://civilrights.msu.edu/policies/rvsm.html). If you experience or witness acts of bias, discrimination, or harassment, please report these to OIE: http://oie.msu.edu/.

Class Materials and Discussion Usage 
It is important to promote a vibrant exchange of ideas while respecting the privacy of students taking this class. Comments taken out of context are often misleading and undercut the environment of trust and respect that is essential for learning. Given these factors and the importance of supporting one another, recordings of the class, lecture notes, other materials created by the instructor, and screenshots of the class (including online discussions) should not be uploaded to other online environments. Impermissible use of class recordings and lecture notes or other material may violate the rights of other students and the MSU Student Rights and Responsibilities Policy (https://ossa.msu.edu/srr).

Disruptive Behavior: 
Article 2.III.B.4 of Student Rights and Responsibilities for students at Michigan State University states: "The student's behavior in the classroom shall be conducive to the teaching and learning process for all concerned." Article 2.III.B.10 states that "The student and the faculty share the responsibility for maintaining professional relationships based on mutual trust and civility." General Student Regulation 5.02 states: "No student shall . . . obstruct, disrupt, or interfere with the functions, services, or directives of the University, its offices, or its employees (e.g., classes, social, cultural, and athletic events, computing services, registration, housing and food services, governance meetings, and hearings).” Students whose conduct adversely affects the learning environment may be subject to disciplinary action through the Student Judicial Affairs office.
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