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PSY 492: Advanced Topics in Psychology
Sec 002- Topic: Psychology of Thriving
Important Details
Class Time: Tuesday & Thursday: 3:00 PM-4:20 PM
Location: Berkey 318
Instructor: Dr. Jae Puckett 
Pronouns: they/them (“Do you know Dr. Puckett? They teach psychology of thriving.”) 
Office: Psychology Building, Room 125D
Email: pucket26@msu.edu (note that this email is slightly different from my last name) 
Office Hours: 10:00-11:00 Wednesdays in my office (Psych Building, room 125D); and by appointment in person or over Zoom. I can also meet with you on Zoom during my Wednesday office hours. Please reach out to arrange this if you would like to meet virtually. 
Final Exam Date: 12/16/2026, 10:10AM-12:10PM
Course Prerequisite: Psy 101 and PSY 295 or STT 231 (but you can request an override for the PSY 295/STT231 prerequisite 
Required Textbook: Ordinary Magic: Resilience in Development (second edition; 2025) by Ann Masten, Ph.D.; Published by Guilford Press [Note: Please only use the second edition. The MSU Library has an electronic copy of the book you can access online as well.] 
Additional Readings: You will also be assigned a variety of readings in addition to the textbook. These additional readings will all be available to you on the course D2L page. 
Course Website: There is a D2L site for this course. All materials, other than the textbook, will be posted here, as well as your grades.  

Reminder: 
This is a reminder that this course is NOT a writing intensive (W) course. It cannot satisfy that requirement. 
Technical Assistance: 
If you need D2L technical assistance at any time during the course or to report a problem, you can:
· Visit the D2L Help Site
· Call the D2L Help Line – (517) 432-6200 or (844) 678-6200
· Visit the MSU Tech Support Site
· Call the Tech Support Line – (517) 432-6200 or toll free (844) 678-6200 
Email Policy: 
Email is the best way to reach me for questions or concerns related to the course. Please put PSY 492 in the subject line with a brief description of your email topic (e.g., “PSY 492 – question about Exam 1”). Email should be treated as professional communication and contain a greeting or salutation (e.g., “Hi Dr. Puckett”) and a signature (e.g., “Thank you, Student Name”). I will generally respond to emails within 2 business days and will not respond to emails on the weekends, holidays, or university breaks. You’re welcome to send me emails at any time that works for you, but you should understand that it will take time for me to respond to you and responses will be delayed if received on the weekend, over holidays, or university breaks. You should also carefully consider whether your question can be answered by looking over the syllabus or other course materials prior to sending your message. 
Course Description: 
This course examines the topics of resilience, thriving, and wellbeing to provide a deeper understanding of the factors that enable individuals, families, and communities to adapt in the face of stress and adversity. This course takes a socioecological approach to understanding resilience and thriving, enabling students to understand the contextual factors that shape how we respond to life’s challenges. Students will review empirical research in these areas, apply theories of resilience to real-world examples, and consider interventions that could help promote thriving. This course centers strengths-based understandings of wellbeing and will promote insight into individual, community, and societal factors that influence resilience and thriving across diverse communities. 
Course Learning Objectives: 
By the end of this course, students will be able to: 
1) Define and distinguish key concepts such as resilience, thriving, well-being, and coping. 
2) Describe the common ways of studying resilience in research. 
3) Demonstrate an understanding of common models of resilience and their strengths and limitations.
4) Apply models and theories to understand resilience across diverse people, contexts, and life periods. 
5) Analyze how social and structural conditions shape resilience and thriving. 
6) Identify evidence-based strategies for promoting resilience and thriving. 
Course Mode: 
This course meets in person for all lectures, in-class activities, and exams. 
Course Requirements and Grading Information: 
There will be a variety of participation activities throughout the semester. These will count for 10 points each. There will be 12 participation activity grades throughout the semester and your lowest two activity grades will be dropped. There will be a total of 100 points possible from the participation activity grades. There will be four exams, each counting for 100 points. Your lowest exam grade will be dropped, resulting in a possible 300 points from exams. 

	Assignment:
	Points Possible:
	Percent of Grade: 

	Participation Activity Points 
	100
	25%

	Exams
	300
	75%

	TOTAL
	400
	



To determine your final grade, we will use MSU’s 4.0 grading system. The percentages of points that align with each grade designation and the points this corresponds to are available in the table below. Please note that I will use traditional rounding conventions. For example, if you have a 359.5, I would round this up to 360. I do not round beyond this. Please do not ask me to inflate your grade as this will not happen. Likewise, there is no extra credit available in the course. 

	Total Points:
	% Total Points
	Grade: 

	360-400
	90-100%
	4.0

	340-359
	85-89.9%
	3.5

	320-339
	80-84.9%
	3.0

	300-319
	75-79.9%
	2.5

	280-299
	70-74.9%
	2.0

	260-279
	65-69.9%
	1.5

	240-259
	60-64.9%
	1.0

	<239
	Under 60%
	0


Description of Course Assignments: 
1. Attendance and Participation: 
In order to do well in the course, you should plan to attend all classes, as long as you are able. A simplified version of the slides will be posted online to facilitate your notetaking, but you will need to attend class to get the full materials from the lecture. Although I will not be taking formal attendance, there will be activities in class sporadically. If you are not present when these activities happen, you will not be able to get credit for that day’s points. These activities may include reflective writing, homework activities assigned during class, or other activities. There will be 12 total activity grades, each worth a max of 10 points and your lowest two will be dropped. Therefore there will be a total of 100 points possible across these activities over the duration of the semester. I will drop your two lowest activity grades, allowing for two absences on those days. Again, there will not be any makeup opportunities for these activity points. You of course should not come to class if you are ill in order to protect others’ health. You will drop your two lowest grades for participation activities in order to provide some flexibility with this. 

2. Exams: 
There are 4 exams across the semester. The exams will not be cumulative. Exams will include multiple choice questions and short answer/essay questions. Material will focus on lectures, readings, in-class activities, and any other materials used in the course. Each exam is worth 100 points. Your lowest exam grade will be dropped. A study guide will be posted for each exam a week prior to the exam. You will not be allowed to take the exam if you are late and any students have already finished the exam. You must show your MSU ID when you turn in your exam. 

If you have RCPD accommodations that include extended time, please email Dr. Puckett a week prior to the exam to make arrangements. 

Generally speaking, there will NOT be any makeup exam opportunities, except under the conditions outlined below. I will drop your lowest exam grade, so if you miss an exam, this can count as your one dropped exam grade. Personal travel, work, or forgetting are not acceptable reasons for making up a missed exam. 

More details about this policy are provided below: 
· No makeup exam will be given unless you have an approved absence from your college (e.g., medical absence, grief absence). It is your responsibility to get approval from your college, so you must contact your college with such requests. These are typically approved by the associate dean of undergraduate education in your college. 
· You must notify Dr. Puckett via email within 24 hours of the missed exam for emergencies where it would not have been possible to email in advance. This pertains to true emergencies, like you had a medical emergency, you got into a car accident, or something of that nature. Emergencies do not include missing the bus, oversleeping, or forgetting about an exam. If you do not notify Dr. Puckett within this timeframe, you will not have the opportunity to make up the exam. Dr. Puckett will assess whether your circumstances warrant a makeup exam. If they do not meet the criteria described here, you will not be allowed to make up the exam.
· You must notify Dr. Puckett via email at least 5 days prior to the exam if there are extenuating circumstances that will prevent you from taking the exam. Again, these are extreme circumstances, like having surgery scheduled, and not simply scheduling conflicts, travel plans, or other such scenarios.  If you do not notify Dr. Puckett within this timeframe, you will not have the opportunity to make up the exam. Furthermore, Dr. Puckett will assess whether your circumstances warrant a makeup exam. If they do not meet the criteria described here, you will not be allowed to make up the exam. 
· Makeup exams must be taken within 3 business days of the missed exam date. There will be no extensions beyond this timeline. 
· Makeup exams can be provided when missing due to a religious holiday or required participation in a university-sanctioned event (e.g., participation on a sports team). You must notify Dr. Puckett 2 weeks prior to the missed exam to make arrangements. 
Class Policies 
There are a lot of policies below and I think these are important to read through for transparency and to help you be on the same page as myself and the university requirements. Please read them and reach out if you have questions about any of them.

1. Limits to Confidentiality: 
Class materials are generally considered confidential pursuant to the University’s student policies. However, students should be aware that University employees, including instructors, may not be able to maintain confidentiality when it conflicts with their responsibility to report certain issues based on external legal obligations or that relate to the health and safety of MSU community members and others. As the instructor, I must report the following information to other University offices if you share it with me: 
· Suspected child abuse/neglect, even if this maltreatment happened when you were a child, 
· Allegations of sexual assault or sexual harassment when they involve MSU students, faculty, or staff, and 
· Credible threats of harm to oneself or to others. 

These reports may trigger contact from a campus official who will want to talk with you about the incident that you have shared. In almost all cases, it will be your decision whether you wish to speak with that individual. If you would like to talk about these events in a more confidential setting you are encouraged to make an appointment with the MSU Counseling Center. 

2. Academic Accommodations and Assistance: 
Disability Accommodations: 
Michigan State University is committed to providing access and inclusion in all programs, services and activities. Disabled persons should contact the Resource Center for Persons with Disabilities at 517-884-RCPD or by visiting RCPD’s website to request accommodations. Additional communication between the student, instructor, and RCPD specialist may be necessary to ensure an accessible classroom experience.

Please send your Accommodation Letter to me as soon as possible so I can ensure proper facilitation of accommodations. This should be presented at the start of the term, if available, or a minimum of two weeks prior to the accommodation date. Accommodation Letters are generated and sent from within the AccessMSU student portal. Accommodations are not required to be provided prior to me receiving the letter. Students affiliated with RCPD prior to June 1, 2026 may have existing Accommodation Letters that were previously sent via email communication with instructors. I can still accept these letters, but you will need to also send your Accommodation Letter via AccessMSU.

MSU Academic Supports: There are a variety of supports available to you on campus. You can reach out to me for questions related to the course or if you need help finding resources to support your success in the class. You also may find support at the university library or MSU’s Writing Center. There are links to other campus resources on their webpage.

3. Academic Integrity: 
Students are expected to comply with policies about academic integrity. The Spartan Code of Honor states, "As a Spartan, I will strive to uphold values of the highest ethical standard. I will practice honesty in my work, foster honesty in my peers, and take pride in knowing that honor is worth more than grades. I will carry these values beyond my time as a student at Michigan State University, continuing the endeavor to build personal integrity in all that I do." In addition, Article 2.III.B.2 of the Student Rights and Responsibilities states that "The student shares with the faculty the responsibility for maintaining the integrity of scholarship, grades, and professional standards." The Psychology Department adheres to the policies on academic honesty as specified in General Student Regulations 1.0, Protection of Scholarship and Grades; the all-University Policy on Integrity of Scholarship and Grades; and Ordinance 17.00, Examinations.

According to MSU Policies, no student shall: 
· claim or submit the academic work of another as one’s own.
· procure, provide, accept or use any materials containing questions or answers to any examination or assignment without proper authorization.
· complete or attempt to complete any assignment or examination for another individual without proper authorization.
· allow any examination or assignment to be completed for oneself, in part or in total, by another without proper authorization.
· alter, tamper with, appropriate, destroy or otherwise interfere with the research, resources, or other academic work of another person.
· fabricate or falsify data or results.

You are expected to complete your own assignments for this course. You are expected to develop original work and may not submit work that you completed for another course to satisfy the requirements of the current class. Cheating, in any form, is not allowed. Plagiarism is not allowed and you must be the original creator of the content that you submit in this course. 

If you violate MSU’s academic integrity policies, you will not receive any credit for a given assignment and may potentially receive a failing grade in the course. At a minimum, you will be given a 0 for the assignment if you submit dishonest work or engage in plagiarism or cheating and there will not be opportunities to redo assignments that are found to be dishonest or plagiarized or that involved cheating. If you are ever unsure of appropriate citation methods or crediting of sources in written assignments, please contact me and we can discuss this more. 

The use of generative AI tools (such as ChatGPT, DALL-E, etc.) is not permitted in this class; therefore, any use of AI tools for work in this class may be considered a violation of Michigan State University’s policy on academic integrity, the Spartan Code of Honor Academic Pledge and Student Rights and Responsibilities, since the work is not your own. The use of unauthorized AI tools will result in a 0 on the assignment. 

4. Attendance and Missed Assignments: 
Students whose names do not appear on the official class list for this course may not attend this class. Students who fail to attend the first four class sessions or class by the fifth day of the semester, whichever occurs first, may be dropped from the course.

Missed assignments cannot be made up unless you have an excused absence. Any other missed assignments will be recorded as a 0. If there is an emergency that comes up, you should let me know ASAP and we can discuss the specific situation more. In most situations, if you have not spoken with me prior to the assignment deadline, then you will be unable to make up the assignment. Please see the earlier sections of the syllabus where I have described scenarios and possible makeup exams. 

If you experience a loss and need to miss a number of classes related to this, you can contact the registrar for a Grief Absence Request. If you are an athlete and must miss class for university-approved events or competitions, you must present a letter signed by the director of the Student-Athlete Support Services and the faculty representative of the Athletic Council with the dates and locations of the events. Even if you are missing class for university sanctioned events, you must still complete assignments with the same deadlines as other students. 

If you need to miss class due to observance of a religious holiday, this will be excused but it is your responsibility to make arrangements in advance and ensure that you are adhering to standard deadlines in the class. You must notify Dr. Puckett at least one week in advance of the exam in order to make arrangements. If you do not, you will not be allowed to make up this exam. 

5. Classroom Disruptions: 
An academic classroom is a professional environment. As such, you are expected to be respectful of your peers and the instructor. You will get the most out of this class if you attend regularly, take notes, participate – be an active learner. Side conversations and telephone calls are not permitted during class. All electronic devices are to be silenced. If there is an emergent situation that requires a response from you (i.e., you notice an emergency call/text on your phone), please feel free to leave the classroom to address it.

6.  Intellectual property: 
As members of a learning community, students are expected to respect the intellectual property of course instructors. All course materials presented to students are the copyrighted property of the course instructor and are subject to the following conditions of use:
· Students may not record lectures or any other classroom activities. All audio or video recording or streaming of the class are strictly prohibited. 
· Students may not post course materials online or distribute them to anyone not in the class. 
· Commercialization of lecture notes and university-provided course materials is not permitted in this course.
· Any student violating the conditions described above may face academic disciplinary sanctions, including receiving a penalty grade in the course.

7. Inclusive Environment:  
MSU is committed to creating and maintaining an inclusive community in which students, faculty, and staff can work together in an atmosphere free from all forms of discrimination. The Office for Civil Rights and Title IX Education and Compliance (OCR) reviews concerns related to discrimination and harassment based on sex, gender, gender identity, race, national origin, religion, disability status, and any other protected categories under the University Anti-Discrimination Policy and Policy on Relationship Violence and Sexual Misconduct. If you experience or witness acts of bias, discrimination, or harassment, please report these to OCR.

8. Classroom Behavior: 
Article 2.III.B.4 of the Student Rights and Responsibilities at Michigan State University states: “The student’s behavior in the classroom shall be conducive to the teaching and learning process for all concerned.” Article 2.III.B.10 states that “The student and the faculty share the responsibility for maintaining professional relationships based on mutual trust and civility.” General Student Regulation 5.02 states: “No student shall obstruct, disrupt, or interfere with the functions, services, or directives of the University, its offices, or its employees (e.g., classes, social, cultural, and athletic events, computing services, registration, housing and food services, governance meetings, and hearings).” Students whose conduct adversely affects the learning environment in this classroom may be subject to disciplinary action through the Student Judicial Affairs office.

9. Technology Use: 
Although technology is not prohibited, the use of electronic devices like laptops or tablets during class is discouraged. Students are often distracted when on their computers and you are likely missing important information due to those distractions. If it becomes apparent that you are not paying attention or are distracted, I will have to ask you not to use your device any longer in class. When we work on in-class participation activities, you should put your electronic devices away unless otherwise instructed. 

Note: This is the tentative schedule that we will follow. However, it is subject to modification. Minor changes will be announced during class time. If major changes ensue, a revised schedule will be posted or distributed. Any changes to readings will be announced and an updated version of the calendar will be posted on the course website.


COURSE CALENDAR:
	[bookmark: _Hlk523349791]
Date
	Topic
	Readings/Material to Review

	Tues Sept 1
	Orienting to Class
	

	Thurs Sept 3
	Defining Resilience and Related Concepts
	Masten, Chapter 1 

	Tues Sept 8
	Defining Resilience and Related Concepts (continued) 
	Prilleltensky, I., P. Scarpa, M., Di Martino, S., & Ness, O. (2024). Thriving as the Synergy of Wellness, Fairness, and Worthiness. In I. Prilleltensky, S. Di Martino, M. Scarpa, & O. Ness (Eds.), How People Thrive: Promoting the Synergy of Wellness, Fairness, and Worthiness (pp. 1–36). Cambridge: Cambridge University Press. 
Link

	Thurs Sept 10
	Defining Resilience and Related Concepts (continued) 
	N/A

	Tues Sept 15
	Research Methods in Resilience Research 
	Masten, Chapter 2 

	Thurs Sept 17
	Research Methods in Resilience Research (continued) 
	Masten, Chapter 3

	Tues Sept 22
	Models of Resilience 
	Masten, Chapter 6

	Thurs Sept 24
	Models of Resilience (continued) 
	Troy, A. S., Willroth, E. C., Shallcross, A. J., Giuliani, N. R., Gross, J. J., & Mauss, I. B. (2023). Psychological resilience: an affect-regulation framework. Annual Review of Psychology, 74(1), 547-576. 
Link

	Tues Sept 29
	Exam 1
	N/A

	Thurs Oct 1
	Individual Resilience Factors
	Park, C. L. (2022). Meaning making following trauma. Frontiers in Psychology, 13, 844891. Link

	Tues Oct 6
	Individual Resilience Factors (continued) 
	Colla, R., Williams, P., Oades, L. G., & Camacho-Morles, J. (2022). “A new hope” for positive psychology: A dynamic systems reconceptualization of hope theory. Frontiers in Psychology, 13, 809053.
Link

	Thurs Oct 8
	Neurobiology of Resilience 
	Masten, Chapter 7

	Tues Oct 13
	Interpersonal Resilience Factors 
	Masten, Chapter 8

	Thurs Oct 15
	Interpersonal Resilience Factors (continued) 
	N/A

	Tues Oct 20
	Community Resilience Factors 
	P. Scarpa, M. (2024). Thriving Communities. In I. Prilleltensky, S. Di Martino, M. Scarpa, & O. Ness (Eds.), How People Thrive: Promoting the Synergy of Wellness, Fairness, and Worthiness (pp. 203–233). Cambridge: Cambridge University Press.
Link 

	Thurs Oct 22
	Exam 2
	N/A

	Tues Oct 27
	No Class – Fall Break 
	N/A 

	Thurs Oct 29
	Contextual Factors and Resilience 
	Masten, Chapters 9 and 10 

	Tues Nov 3
	Resilience Framework for Action 
	Masten, Chapter 11

	Thurs Nov 5
	Resilience in the Face of Extreme Adversities 
	Masten, Chapter 5

	Tues Nov 10
	Resilience Experiences of Marginalized Communities 
	Puckett, J.A., Kimball, D., Matsuno, E., Galupo, P. (2024). Resilience in Transgender and Nonbinary Communities: Adapting Conceptual Frameworks and Addressing Measurement Challenges. In: Lorenz, T., Hope, D., Holland, K. (eds) Gender Resilience, Integration and Transformation. Nebraska Symposium on Motivation, vol 70. Springer, Cham. https://doi.org/10.1007/978-3-031-61969-4_6 
Link 

	Thurs Nov 12
	Resilience Experiences of Marginalized Communities (continued) 
	French, B. H., Neville, H. A., Lewis, J. A., Mosley, D. V., Adames, H. Y., & Chavez-Dueñas, N. Y. (2023). “We can create a better world for ourselves”: Radical hope in communities of color. Journal of Counseling Psychology, 70(4), 327-340. doi: https://doi.org/10.1037/cou0000670  
Link  

	Tues Nov 17
	Exam 3
	N/A

	Thurs Nov 19
	Critical Perspectives on Resilience 
	McLean, K. C., Fish, J., Rogers, L. O., & Syed, M. (2024). Integrating systems of power and privilege in the study of resilience. American Psychologist, 79(8), 999–1011. https://doi.org/10.1037/amp0001260
Link

Suslovic, B., & Lett, E. (2024). Resilience is an Adverse Event: A Critical Discussion of Resilience Theory in Health Services Research and Public Health. Community Health Equity Research & Policy, 44(3), 339–343. https://doi.org/10.1177/2752535X231159721
Link 

	Tues Nov 24
	Lifespan Considerations for Resilience – Youth  
	Lerner, R.M. et al. (2013). Resilience and Positive Youth Development: A Relational Developmental Systems Model. In: Goldstein, S., Brooks, R. (eds) Handbook of Resilience in Children. Springer, Boston, MA. https://doi.org/10.1007/978-1-4614-3661-4_17 
Link 

	Thurs Nov 26
	No Class – Holiday Break 
	N/A

	Tues Dec 1
	Lifespan Considerations for Resilience – Midlife and Elderly 
	Infurna, F. J. (2021). Utilizing Principles of Life-Span Developmental Psychology to Study the Complexities of Resilience Across the Adult Life Span. The Gerontologist, 61(6), 807–818. https://doi.org/10.1093/geront/gnab086
Link

Aldwin, C. M., & Igarashi, H. (2015). Successful, optimal, and resilient aging: A psychosocial perspective. In P. A. Lichtenberg, B. T. Mast, B. D. Carpenter, & J. Loebach Wetherell (Eds.), APA handbook of clinical geropsychology, Vol. 1. History and status of the field and perspectives on aging (pp. 331–359). American Psychological Association. https://doi.org/10.1037/14458-014
Link

	Thurs Dec 3
	Resilience Interventions  
	Luthar, S. S., & Cicchetti, D. (2000). The construct of resilience: Implications for interventions and social policies. Development and Psychopathology, 12(4), 857–885. https://doi.org/10.1017/S0954579400004156
Link 

	Tues Dec 8
	Resilience Interventions (continued) 
	IJntema, R. C., Burger, Y. D., & Schaufeli, W. B. (2019). Reviewing the labyrinth of psychological resilience: Establishing criteria for resilience-building programs. Consulting Psychology Journal: Practice and Research, 71(4), 288-304. doi: https://doi.org/10.1037/cpb0000147  
Link 

	Thurs Dec 10
	The Future of Resilience Research 
	Masten, Chapter 12

	Wednesday 12/16/2026, 10:10AM-12:10PM
Final Exam


 
