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- “Orica has given me the opportunity to
experience different cultures and work with
a great variety of people across the globe.
Orica has a great coaching, mentoring and
leadership program which I've found to be
very helpful and rewarding.”

Jaclyn Lee
Graduate AusPac 2019



One of the world’s
leading mining .
and infrastructure poasT EOUIATENE
solutions providers.

From the production and supply of
explosives, blasting systems, mining
chemicals and geotechnical monitoring
to our cutting-edge digital solutions and
comprehensive range of services, we
sustainably mobilise the earth’s resources.
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Operating for over 148 years, today our
13,000+ global workforce supports
customers across surface and
underground mines, quarry, construction,
and oil and gas operations.

Every day, our talented people help customers
sustainably mobilise the earth’s resources across more
than 100 countries.

Sustainability is integral to our
operations. We have set an ambition
to achieve net zero emissions by 2050

and are committed to playing our g\. 8./8 % ﬂ |
part in achieving the goals of the g Lo

Paris Agreement.
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TOGETHER
WE SHAPE

THE
FUTURE

“Orica I've had the opportunity to be part of the
development of technologies that are challenging
traditional mining methods. Orica’s global footprint,
has given me the opportunity to live in different regions
and work with amazing people across the globe.”

Alejandro Torres
Senior Manager — Marketing Explosives AusPac.
Graduate Latam 2009

Whether you are an engineer or an economist, a
communications specialist or computer scientist,
when you join Orica, you have remarkable
autonomy to achieve.

Working with one of the world’s leading mining and infrastructure solutions
providers places you at the forefront of new technology and thinking.

Talented people are at the core of Orica’s success. That's why we champion
and reward innovation and excellence with global opportunities and flexible
pathways for career and personal fulfilment.

Orica is a place where you can shape your own future and create a better
future for everyone.

At Orica we are committed to sustainably mobilising the earth’s
resources and value employees who are equally committed to our
ambition for net zero emissions by 2050.
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SUSTAINABILITY netZer

Sustainability is at the core of what we do,
and to us, sustainability and value creation
go handin hand.

We are moving steadily towards our 2050 net zero emissions
ambition. In our financial year 2021, we achieved a 13 per cent
reduction in scope 1 and 2 greenhouse gas emissions, together with
zero significant environmental incidents.
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PATHWAY 2019 TO 2050 IS S e

2030 COMMITMENT: 2050 AMBITION:

To reduce greenhouse gas To achieve net zero emissions
emissions by at least 40%

e Reduce process emissions  ® Carbon offsets
 Reduce process emissions ® Optimise energy use e Source renewable energy e Low carbon feedstocks

e Source renewable energy e Carbon capture utilisation * Optimise energy use * Low carbon sourcing

e (Carbon capture utilisation e Supplier engagement
and storage

2 OR’ m https:/www.orica.com/news-media/2022/improved-full-year-result-driven-by-better-market-conditions-and-refreshed-strategy#.Y 2tbUXZ
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GLOBAL
INNOVATION

Building momentum from our industry leading
suite of blasting technology solutions.

\WebGen™ 200

FLAGSHIP NEW TECHNOLOGY

4D™ WEBGEN™200 AVATEL™

Real-time matching World-first Wireless Semi-automated

of explosives energy  Initiating System with explosives delivery system;
to geology changes, improved safety and innovative charging

with widestrange  productivity; broader solution for underground
in industry. application; lower cost.  applications.

Avatel™




FROM MANUFACTURING
TO INTEGRATED

DIGITAL
ECOSYSTEMS

MINING VALUE CHAIN

Business activities
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Orica began supplying
explosives for Australia’s
goldfields in 1874.

Today, we are not only the world’s
largest manufacturer of commercial
explosives and initiating systems, our
customer led innovation is reshaping the
way mining operates.

We now offer next generation digital
technologies to create efficiencies right
across the mining value chain, allowing
customers to operate more precisely
and responsibly. By delivering an open,
secure, and integrated digital ecosystem
across the mining value chain, we

help maximise safety, productivity and
sustainability.

There’s never been a more exciting
time to help shape the future.
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Safety is our We respect Together
priority. Always. and value all. we succeed.

>

We actwith  \We are committed
integrity. to excellence.

We work as one team helping customers
across more than 100 countries, and we are
always guided by our values. As a purpose-led,

VALUES

responsible business, how we deliver value
for our customers, communities and other
stakeholders is as important as what we deliver.

OUR
PURPOSE

Sustainably mobilise the
earth'’s resources.

OUR
VISION

To be the world's leading
mining and infrastructure
solutions company.



Deliver solutions
and technology that
drive productivity
for our customers
across the globe.

HOW

Smarter
solutions

Optimised
operations

Partnering
for progress

WHERE

Future-facing )
commodities Quarries

Thermal and

metallurgical coal Construction

Ore processing [© [rr) 4 A | Orebody
/ === intelligence
Chemical " Blast design

stabilisation and execution

Recovery and Measurement
treatment and monitoring



CAREER

| - OPPORTUNITIES
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w With over 13,000 employees providing
> Ry < solutions for customers in over 100
countries, Orica offers outstanding
opportunities for people with passion
and vision, where you can:

(¥) Be at the forefront of new technology and thinking.
(¥ Resolve complex challenges with collaboration and insight.

) Deliver meaningful impact to our industry, our communities,
and the world around us.

(¥) Drive the future by leading change.

(¥) Develop knowledge and skills and define your own potential.
(¥ Learn from talented individuals across multiple disciplines.

() Foster relationships through connected global and local teams.

) Fulfil your ambitions.




Our people are our most valuable resource and
our reward philosophy helps demonstrate how we
value, appreciate and empower them.

(Y) SAFETY.ALWAYS. (¥) ADVANCEMENT

e Reward and recognition

Safety is our priority. Always. AND STABILITY
Wherever we operate, we want Shape your career with a
our people, our customers and long established, future
our communities to return home focused organisation.
safely, every day.
R (¥Y) EXCELLENT
@ LIFESTYLE BENEFITS
FRIENDLY Enjoy challenging, rewarding
We value our people and are work with competitive salary
committed to providing and and other excellent benefits! :
maintaining a flexible work e Health and ;;.
environment that recognises wellbeing programs
the changing nature of !

work, availability and use of

programs
technology, and employee ,
expectations and desire for an * Employee assistance
improved work-life balance. programs (EAP)

@ CLUS e Flexible work arrangements
INCLUSIVE e Parental leave policies
CULTURE caep

e Leadership development
Thrive in an open, educated programs

culture where you are heard,
respected and valued.
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YOU HAVE
THE POWER

Comejoin us.



