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DIVERSITY REPORT 2020

We are committed to making SimCorp a truly diverse and inclusive workplace.  
A workplace, where all employees have equal opportunities, feel included, and are 
valued for the different perspectives and competencies they bring. We believe that 
SimCorp will be most successful, when we collaborate, are courageous, curious,  
and capable, and together build a culture, where everyone can thrive and be their 
true selves. 

To succeed with the above commitment, SimCorp 

has defined three focus areas, which will guide our 

global diversity and inclusion journey: 

• Build an inclusive culture

• Boost diverse talent

• Increase female leadership

Recognizing that inclusion is a key enabler for making 

diversity thrive, gender diversity included, our efforts 

for 2020 have been centered around building the 

foundation for an inclusive culture. This includes 

creating a common understanding and language 

around diversity and inclusion, building awareness 

around how to support inclusive behaviors, providing 

tools for dialogue, and discussing the obstacles we 

may meet on this journey. 

RESULTS AND ACTIVITIES IN 2020

a.  Report on diversity at management level in accor-

dance with Sections 99 b and 107 d of the Danish 

Financial Statements Act

Management level

Regarding gender diversity, it is our objective to 

develop female talent within the business and to 

increase the proportion of women at all management 

levels. As part of the priority to ‘increase female 

leadership’, SimCorp has set a target to increase the 

share of women in management positions over the 

next three years to 34% by the end of 2023. Further-

more, specific targets have been defined to increase 

the proportion of women in SimCorp’s Group Manage-

ment Committee (GMC) and Executive Management 

Board (EMB). These targets are outlined in our 

Diversity and Inclusion Policy. We will continuously 

monitor our progress on these targets and have 

defined a number of activities for 2021, which focus 

on developing female talent and increasing the 

number of female leaders at SimCorp. 

In 2020, the total proportion of women in the Sim-

Corp Group has remained stable at 32.3%, compared 

with 32.3% in 2019. For management positions, the 

proportion of women is 30.4% as of December 31, 

2020 compared with 31.4% in January 2020*.

* As of January 2020, the people manager definition has 

been updated to include all managers, independent of 

number of direct reports. 

Activities 

To create a foundation for building an inclusive 

culture, a global training program has been rolled out 

to all employees and managers. The purpose of the 

program is to create awareness and knowledge 

around key parameters, which enable inclusion at 

work, and to support local dialogue about diversity 

and inclusion. The training provides employees and 

managers with practical tools on how to; build psy-

chological safety within their team, mitigate uncon-

scious bias, support inclusive practices, and engage in 

dialogue around diversity and inclusion. Recognizing 

that our leaders play a crucial role in acting as role 

models for this journey, all managers receive training 

in how to foster an inclusive culture. 

To ensure inclusion is anchored in our key processes, 

the talent acquisition process has been updated. Thus, 

guidelines for creating job ads have been revised, and 

a new text analytics tool has been introduced to 

remove gender-biased wording in job ads. Further-

more, the job application process has been updated 

to attract more diverse talent, while each step of the 

recruitment process is being reviewed to mitigate the 

effect of unconscious bias. As part of our efforts to 

support a more diverse talent pool, we are currently 
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experimenting with blinding CV’s. Depending on the 

outcome of this experiment, our aim is to integrate 

blinding CV’s to our overall recruitment process in 

2021. To monitor each step of the recruitment process, 

new analytics are being developed, which will enable 

us to track gender diversity as well as other diversity 

parameters within our talent pool, all the way from 

receiving the application to signing the contract. 

These analytics will help us initiate actions where 

necessary.

Gender diversity is also an important parameter in our 

succession planning, where we continuously monitor 

the percentage of female candidates in our pipeline.

Local initiatives to support gender diversity

As we recognize that local needs might differ from 

our global focus areas, several local diversity and 

inclusion initiatives are carried out in parallel. As an 

example, SimWomen in EMEA has been established as 

a local resource group focusing on females in Sim-

Corp. The purpose of the group is to empower 

women, help build a female network, and support 

women in their careers.

In North America, all employees and managers are 

participating in mandatory training about workplace 

harassment to ensure that all employees feel safe at 

work. The training defines what is considered inappro-

priate behavior and highlights the correct escalation 

protocol for both employees and managers.

b.  Report on diversity at the Board and Executive 

Management Board levels in accordance with 

Sections 99 b and 107 d of the Danish Financial 

Statements Act 

Board and Executive Management level

As outlined in our Diversity and Inclusion Policy, it is 

SimCorp’s objective to ensure diversity within the 

Board of Directors and Executive Management Board. 

To support diversity, the Board carries out an assess-

ment as part of its annual cycle activities to evaluate 

the Board’s composition and capabilities. The goal is 

to ensure that the Board collectively contributes to 

the areas of expertise required to support SimCorp’s 

transformation and that the geographies represented 

by its members reflect SimCorp’s markets. 

Regarding gender diversity within the Board of 

Directors, the company has set as a target to have as 

a minimum two directors of the underrepresented 

gender elected by the Annual General Meeting and 

the goal is set to be reached in 2021.

  

As there was no new board members elected to the 

Board at the Annual General Meeting in 2020, still 

only one of the six shareholder-elected members is 

currently of the underrepresented gender. 

For the Executive Management Board (EMB), Sim-

Corp has set as a target for the group to comprise a 

minimum of 25% of the underrepresented gender. 

When recruiting new members to EMB, gender, age, 

nationality, and professional capabilities should be  

taken into account to ensure diversity within the group. 

The EMB will, similar to the Board, consider the 

composition of the group and the overall diversity 

when recruiting new members.

In 2020, the Board concluded that the diversity of  

the EMB and the Board with regard to gender, age, 

nationalities, and educational backgrounds represented 

by its members is appropriate in light of the company’s 

strategy and markets. The target figure for gender 

diversity within the Board and EMB, respectively, has, 

however, not yet been reached. 

At the Annual General Meeting 2021, the Board will 

propose Susan Standiford as a seventh shareholder-

elected member of the Board, which will bring the 

number of  members of the underrepresented gender 

up to two of seven members.

DIVERSITY ACTIVITIES 2021

In 2021, we will continue to actively support an 

inclusive culture. Additionally, we will unfold our two 

other priorities: boost diverse talent and Increase 

female leadership. Topics and initiatives will include:

a. Build an inclusive culture

  The global diversity and inclusion training will 

continue in 2021 to ensure that all current employ-

ees as well as new hires gain knowledge on how to 

support an inclusive culture. Key learnings from the 

training will be reinforced by help of a toolbox 

enabling managers to engage in a dialogue around 

diversity and inclusion within their teams. Efforts 

to anchor the theme of inclusion in our key people 

processes will also continue in 2021. 

Leadership is a key lever for building an inclusive 

culture. Accordingly, one of our activities for 2021 will 

be to put even more focus on inclusive leadership in 

our leadership training and to support the local 

management teams in how they can nurture and 

support an inclusive culture. Furthermore, the diversi-

ty and inclusion training for SimCorp’s Group Manage-
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ment Committee initiated in 2020 will continue in 2021 

with individual coaching sessions.

b. Boost diverse talent

  To secure a diverse talent pool, a new assessment 

tool focused on diversity will be implemented as 

part of the overall recruitment process. Additional-

ly, all managers will be trained in interviewing 

practices to reduce unconscious bias, just as the 

experimentation with blinding CV’s will continue. 

During 2021, all managers will receive training in how 

to facilitate dialogues around privilege and racism. 

The purpose is to build awareness of what it is like to 

be an ethnic minority and how dialogue can help fight 

bias and prejudices related to race, thereby securing 

that all employees have the same opportunities.

c. Increase female leadership

  To increase the proportion of female leaders in 

SimCorp, local dialogues will be facilitated to 

uncover how to best support more females in 

pursuing leadership via local and global initiatives. 

Additionally, SimCorp will take actions to increase 

transparency around hiring and promotions, 

ensuring all open positions are posted. Further 

reporting will be developed to enable continuous 

monitoring of the progress.

To support female leaders at a societal level, SimCorp 

has joined Danish Standard in developing a national 

leadership standard focused on gender diversity. By 

taking part in shaping such a standard together with 

other companies and subject matter experts, SimCorp 

will be able to build internal structures for supporting 

more female leaders, while at the same time contrib-

uting to placing this topic on the agenda within the 

Danish society.



ONE SYSTEM FOR A COMPLEX WORLD

LEGAL NOTICE

The contents of this publication are for general 

information and illustrative purposes only and are 

used at the reader’s own risk. SimCorp uses all 

reasonable endeavors to ensure the accuracy of the 

information. However, SimCorp does not guarantee 

or warrant the accuracy, completeness, factual 

correctness, or reliability of any information in this 

publication and does not accept liability for errors, 

omissions, inaccuracies, or typographical errors. 

The views and opinions expressed in this publication 

are not necessarily those of SimCorp.

© 2020 SimCorp A/S. All rights reserved. Without 

limiting rights under copyright, no part of this 

document may be reproduced, stored in, or 

introduced into a retrieval system, or transmitted 

in any form, by any means (electronic, mechanical, 

photocopying, recording, or otherwise), or for any 

purpose without the express written permission of 

SimCorp A/S. SimCorp, the SimCorp logo, SimCorp 

Dimension, and SimCorp Services are either 

registered trademarks or trademarks of SimCorp 

A/S in Denmark and/or other countries. 

Refer to www.simcorp.com/trademarks for a full 

list of SimCorp A/S trademarks. Other trademarks 

referred to in this document are the property of 

their respective owners.

ABOUT SIMCORP 

SimCorp provides integrated, best-in-class, multi-asset investment management 

solutions to the world’s leading asset managers, fund managers, asset servicers, 

pension and insurance funds, wealth managers, central banks, sovereign wealth 

funds, and treasury. Deployed on premise or in the cloud, SimCorp’s core solution, 

SimCorp Dimension®, alongside SimCorp Coric®, SimCorp Gain™, and SimCorp 

Sofia™ form a powerful and complete solution. Together with a range of managed 

services, they support the entire investment life cycle, based on a market-leading 

IBOR. SimCorp invests around 20% of its annual revenue in R&D, helping clients 

develop their business and stay ahead of ever-changing industry demands.  

Listed on Nasdaq Copenhagen, SimCorp is a global company, with regional offices 

across Europe, North America, and Asia Pacific.

For more information, please visit www.simcorp.com.


