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Top 3 rank importance
Employment status

Full-time Part-time

49% 45%

39% 41%

38% 27%

30% 38%

29% 30%

27% 34%

26% 21%

26% 23%

23% 20%

2% 4%

3% 4%

Half (49%) put stress management as one of the top three most important supports at work.
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Most important supports at work:

Q1  Which of the following supports are most important to you at work?
Base: Full-time and part-time employed individuals (n=715) 

49%

39%

36%

31%

29%

28%

26%

26%

22%

2%

3%

18%

19%

10%

9%

9%

7%

6%

8%

7%

Stress Management

Purpose and Meaning

Mental Fitness

Physical Environment

Food and Nutrition

Social Connection

Sleep Support

Physical Activity

Medical and Preventive Care

None of the above

I don’t know

Top 3 rank

Top rank

This is followed by 39% who say it’s purpose and meaning. In fact, one-in-five say stress management (18%) and purpose and meaning (19%) are twice as likely to 
be mentioned as their topmost important support, nearly twice that of any other support listed. Mental fitness (36%), physical environment (31%), and other 
supports are important to at least a fifth of those working full- or part-time. 

Women are more likely to cite stress 
management as a top three important 

support (55% vs 43% men), while men are 
more likely to see importance around 

physical activity (30% vs 21% women). 
Mental fitness is cited more often by 

those aged 35-54 (42% vs 33% aged 18-34 
and 30% aged 55+). Regionally, Western 

Canadians are more likely to mention 
sleep support in their top three (34% vs 

22% in the east).

Significantly higher
than counterparts



Employment status
Full-time Part-time

79% 67%

33% 30%

31% 31%

27% 23%

25% 13%

23% 21%

22% 16%

19% 19%

12% 14%

9% 7%

17% 23%

4% 10%

A third say their workplace most supports social connection (33%) and purpose/meaning (31%).
Detailed Results
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Q2  Which three areas does your workplace support most?
Base: Full-time and part-time employed individuals (n=715) 

Stress management is most supported by 26% of workplaces. It is worth noting that the top three areas most supported do include stress management and 
purpose & meaning (the top two supports deemed most important to employees), but the top support found in a workplace is that of social connection, the support 
listed in sixth place in importance. Additionally, mental fitness, the third most important support, falls to fifth when looking at areas a workplace typically supports. 

Areas most supported by workplace (Top3):

77%

33%

31%

26%

23%

23%

21%

19%

12%

8%

18%

5%

(NET) Any

Social Connection

Purpose and Meaning

Stress Management

Physical Environment

Mental Fitness

Medical and Preventive Care

Physical Activity

Food and Nutrition

Sleep Support

None of the above

I don’t know

In addition to full-time workers (79%), 
those aged 18-34 are also more likely to 
select any area (86% vs 73% aged 35+). 

Significantly higher
than counterparts



Employment status
Full-time Part-time

89% 82%

50% 48%

32% 29%

24% 23%

24% 23%

23% 24%

22% 20%

21% 20%

19% 17%

18% 9%

6% 9%

5% 9%

Half (50%) would like to see an improvement of support for stress management in the workplace.
Detailed Results
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Q3  Which three areas would you most like your workplace to improve?
Base: Full-time and part-time employed individuals (n=715)

Considering that half place this support in their top three of importance, yet just a third say their workplace provides this support, it is not a surprise that this is the 
top area where employees would like to see improvement. Additionally, 31% mention improving support for mental fitness.

Areas of improvement most wanted in workplace (Top3):
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31%

24%

24%

23%

21%

21%

19%

16%

7%

5%

(NET) Any

Stress Management

Mental Fitness

Physical Environment

Purpose and Meaning

Food and Nutrition

Medical and Preventive Care

Physical Activity

Social Connection

Sleep Support

None of the above

I don’t know

Women are more likely to want their 
workplaces to improve support for stress 

management (55% vs 45% men), while 
men are more likely to see importance 

around mental fitness (36% vs 26% 
women) and physical activity (26% vs 

16% women). Employees aged 18-34 are 
more likely to mention wanting 

improvement around food & nutrition 
(31% vs 19% 35+).

Significantly higher
than counterparts



Methodology
Methodology

Method

An online survey using Leger’s LEO panel, with n=715 Canadian residents aged 18+, working full-time or part-
time.

When

In field from June 12th to 14th 2026, inclusive.

Margin of error

For comparison purposes, a probability sample of n=715 yields a margin of error no greater than ±3.7%, 
(19 times out of 20).

Weighting
Weighting was completed by gender, age, region, education, and language, based on the most recent 
Statistics Canada data.
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