Appendix1 : Revised Annual Premium

Notes:

1) The premium above is applicable to all occupation class.

2) The rates below are not guaranteed and can be revised as warranted.

3) The annual premium below will follow the dates as stated in the table reference below.

Table Reference | Period

[Table T1] Original Premium

[Table T2] Premium for Policy anniversary after 1 January 2026

[Table T3] Premium for Policy anniversary after 1 January 2027

[Table T4] Premium for Policy anniversary after 1 January 2028

[Table T5] Premium for Policy anniversary after 1 January 2029[Subject to review and change]
[Table T6] Premium for Policy anniversary after 1 January 2030[Subject to review and change]
[Table T7] Premium for Policy anniversary after 1 January 2031[Subject to review and change]




[Table T1] Original Premium

Medicalife 207

Attained Male Female
Age Plan1 | Plan2 | Plan3 | Plan4 | Plan1 | Plan2 | Plan3 | Plan 4
0-5 1,156 1,494 1,784 2,049 1,068 1,263 1,487 2,049
6-15 681 752 972 1,114 583 689 810 1,114
16-21 1,007 1,117 1,446 1,659 905 1,172 1,265 1,742
22-29 1,072 1,234 1,487 1,751 982 1,204 1,349 1,838
30-39 1,169 1,408 1,546 1,888 1,097 1,253 1,477 1,983
40 - 44 1,519 1,830 2,009 2,458 1,368 1,627 1,919 2,580
45-49 1,813 2,103 2,509 2,935 1,667 2,032 2,293 3,082
50-54 2,255 2,512 3,262 3,652 2,115 2,638 2,854 3,834
55-59 2,914 3,512 3,857 4,712 2,621 3,121 3,681 4,946
60 - 64 3,380 4,053 5,258 5,889 3,250 3,715 4,382 5,889
65 - 69 4,381 5,249 6,246 7,626 4,045 4,813 5,677 7,626
70-74 5,000 6,085 7,127 8,703 4,614 5,579 6,479 8,703
75-79 6,251 7,606 8,909 | 10,875 | 5,770 6,972 8,099 | 10,875
[Table T2] Premium for Policy anniversary after 1 January 2026
Attained Male Female
Age Plan1 | Plan2 | Plan3 | Plan4 | Plan1 | Plan2 | Plan3 | Plan 4
0-5 1,271 1,643 1,962 2,253 1,174 1,389 1,635 2,253
6-15 749 827 1,069 1,225 641 757 890 1,225
16 - 21 1,107 1,228 1,590 1,824 995 1,289 1,391 1,916
22-29 1,179 1,357 1,635 1,925 1,080 1,324 1,483 2,021
30-39 1,285 1,548 1,700 2,076 1,206 1,378 1,624 2,181
40 - 44 1,670 2,012 2,209 2,703 1,504 1,789 2,110 2,837
45 -49 1,994 2,313 2,759 3,228 1,833 2,234 2,522 3,389
50 - 54 2,480 2,762 3,587 4,016 2,326 2,901 3,139 4,217
55-59 3,205 3,862 4,242 5,182 2,882 3,432 4,048 5,440
60 - 64 3,380 4,457 5,783 6,477 3,250 4,086 4,819 6,477
65 - 69 4,381 5,773 6,869 8,387 4,045 5,293 6,244 8,387
70 -74 5,000 6,692 7,838 9,572 4,614 6,136 7,126 9,572
75-79 6,251 8,365 9,799 | 11,961 | 5,770 7,668 8,908 | 11,961




[Table T3] Premium for Policy anniversary after 1 January 2027

Attained Male Female

Age Plan1 | Plan2 | Plan3 | Plan4 | Plan1 | Plan2 | Plan3 | Plan 4

0-5 1,386 1,792 2,140 2,457 1,280 1,515 1,783 2,457
6-15 817 902 1,166 1,336 699 825 970 1,336
16 - 21 1,207 1,339 1,734 1,989 1,085 1,406 1,517 2,090
22-29 1,286 1,480 1,783 2,099 1,178 1,444 1,617 2,204
30-39 1,401 1,688 1,854 2,264 1,315 1,503 1,771 2,379
40 - 44 1,821 2,194 2,409 2,948 1,640 1,951 2,301 3,094
45 -49 2,175 2,523 3,009 3,521 1,999 2,436 2,751 3,696
50 - 54 2,705 3,012 3,912 4,380 2,537 3,164 3,424 4,600
55-59 3,496 4,212 4,627 5,652 3,143 3,743 4,415 5,934
60 - 64 3,717 4,861 6,308 7,065 3,574 4,457 5,256 7,065
65 - 69 4,818 6,297 7,492 9,148 4,449 5,773 6,811 9,148
70 -74 5,499 7,299 8,549 | 10,441 | 5,074 6,693 7,773 | 10,441
75-79 6,875 9,124 | 10,689 | 13,047 | 6,346 8,364 9,717 | 13,047

[Table T4] Premium for Policy anniversary after 1 January 2028
Attained Male Female

Age Plan1 | Plan2 | Plan3 | Plan4 | Plan1 | Plan2 | Plan3 | Plan 4

0-5 1,501 1,941 2,318 2,661 1,386 1,641 1,931 2,661
6-15 885 977 1,263 1,447 757 893 1,050 1,447
16 - 21 1,307 1,450 1,878 2,154 1,175 1,523 1,643 2,264
22-29 1,393 1,603 1,931 2,273 1,276 1,564 1,751 2,387
30-39 1,517 1,828 2,008 2,452 1,424 1,628 1,918 2,577
40 - 44 1,972 2,376 2,609 3,193 1,776 2,113 2,492 3,351
45 - 49 2,356 2,733 3,259 3,814 2,165 2,638 2,980 4,003
50 - 54 2,930 3,262 4,237 4,744 2,748 3,427 3,709 4,983
55-59 3,787 4,562 5,012 6,122 3,404 4,054 | 4,782 6,428
60 - 64 4,054 5,265 6,833 7,653 3,898 4,828 5,693 7,653
65 - 69 5,255 6,821 8,115 9,909 4,853 6,253 7,378 9,909
70 - 74 5,998 7,906 9,260 | 11,310 | 5,534 7,250 8,420 | 11,310
75-79 7,499 9,883 | 11,579 | 14,133 | 6,922 9,060 | 10,526 | 14,133




[Table T5] Premium for Policy anniversary after 1 January 2029 [Subject to review and

change]
Attained Male Female

Age Plan1 | Plan2 | Plan3 | Plan4 | Plan1 | Plan2 | Plan3 | Plan 4

0-5 1,616 2,090 2,496 2,865 1,492 1,767 2,079 2,865
6-15 953 1,052 1,360 1,558 815 961 1,130 1,558
16 - 21 1,407 1,561 2,022 2,319 1,265 1,640 1,769 2,438
22-29 1,500 1,726 2,079 2,447 1,374 1,684 1,885 2,570
30-39 1,633 1,968 2,162 2,640 1,533 1,753 2,065 2,775
40 - 44 2,123 2,558 2,809 3,438 1,912 2,275 2,683 3,608
45 -49 2,537 2,943 3,509 4,107 2,331 2,840 3,209 4,310
50 - 54 3,155 3,512 4,562 5,108 2,959 3,690 3,994 5,366
55-59 4,078 4,912 5,397 6,592 3,665 4,365 5,149 6,922
60 - 64 4,391 5,669 7,358 8,241 4,222 5,199 6,130 8,241
65 - 69 5,692 7,345 8,738 | 10,670 | 5,257 6,733 7,945 | 10,670
70 - 74 6,497 8,513 9,971 | 12,179 | 5,994 7,807 9,067 | 12,179
75-79 8,123 | 10,642 | 12,469 | 15,219 | 7,498 9,756 | 11,335 | 15,219

[Table T6] Premium for Policy anniversary after 1 January 2030 [Subject to review and

change]
Attained Male Female

Age Plan1 | Plan2 | Plan3 | Plan4 | Plan1 | Plan2 | Plan3 | Plan 4

0-5 1,731 2,239 2,674 3,069 1,598 1,893 2,227 3,069
6-15 1,021 1,127 1,457 1,669 873 1,029 1,210 1,669
16 - 21 1,507 1,672 2,166 2,484 1,355 1,757 1,895 2,612
22-29 1,607 1,849 2,227 2,621 1,472 1,804 2,019 2,753
30-39 1,749 2,108 2,316 2,828 1,642 1,878 2,212 2,973
40 - 44 2,274 2,740 3,009 3,683 2,048 2,437 2,874 3,865
45 - 49 2,718 3,153 3,759 4,400 2,497 3,042 3,438 4,617
50 - 54 3,380 3,762 4,887 5,472 3,170 3,953 4,279 5,749
55-59 4,369 5,262 5,782 7,062 3,926 4,676 5,516 7,416
60 - 64 4,728 6,073 7,883 8,829 4,546 5,570 6,567 8,829
65 - 69 6,129 7,869 9,361 | 11,431 | 5,661 7,213 8,512 | 11,431
70 -74 6,996 9,120 | 10,682 | 13,048 | 6,454 8,364 9,714 | 13,048
75-79 8,747 | 11,401 | 13,359 | 16,305 | 8,074 | 10,452 | 12,144 | 16,305




[Table T7] Premium for Policy anniversary after 1 January 2031 [Subject to review and

change]
Attained Male Female

Age Plan1 | Plan2 | Plan3 | Plan4 | Plan1 | Plan2 | Plan3 | Plan 4

0-5 1,731 2,239 2,674 3,069 1,598 1,893 2,227 3,069
6-15 1,021 1,127 1,457 1,669 873 1,029 1,210 1,669
16 - 21 1,507 1,672 2,166 2,484 1,355 1,757 1,895 2,612
22-29 1,607 1,849 2,227 2,621 1,472 1,804 2,019 2,753
30-39 1,749 2,108 2,316 2,828 1,642 1,878 2,212 2,973
40 - 44 2,274 2,740 3,009 3,683 2,048 2,437 2,874 3,865
45 -49 2,718 3,153 3,759 4,400 2,497 3,042 3,438 4,617
50 - 54 3,380 3,762 4,887 5,472 3,170 3,953 4,279 5,749
55-59 4,369 5,262 5,782 7,062 3,926 4,676 5,516 7,416
60 - 64 5,065 6,073 7,883 8,829 4,870 5,570 6,567 8,829
65 - 69 6,566 7,869 9,361 | 11,431 | 6,065 7,213 8,512 | 11,431
70 -74 7,495 9,120 | 10,682 | 13,048 | 6,914 8,364 9,714 | 13,048
75-79 9,371 | 11,401 | 13,359 | 16,305 | 8,650 | 10,452 | 12,144 | 16,305




