
Appendix 1 : Revised Annual Premium 
 

Notes: 
 
1) For MedicaLife 210E, the premium above is applicable to occupation class 1 & 2 only. 

 

Premium for occupational class 3 = 130% * premium for occupational class 1 and 2 

Premium for occupational class 4 = 150% * premium for occupational class 1 and 2     

 

For MedicaLife 210, the premium above is applicable to all occupation class 

 

2) The rates below are not guaranteed and can be revised as warranted. 

 

3) The annual premium below will follow the dates as stated in the table reference below.  

 

Table Reference  Period 

[Table T1] Original Premium 

[Table T2] Premium for Policy anniversary after 1 October 2025 

[Table T3] Premium for Policy anniversary after 1 October 2026 

[Table T4] Premium for Policy anniversary after 1 October 2027 

[Table T5] Premium for Policy anniversary after 1 October 2028[Subject to review and change] 

[Table T6] Premium for Policy anniversary after 1 October 2029[Subject to review and change] 

[Table T7] Premium for Policy anniversary after 1 October 2030[Subject to review and change] 

 
 
 
 
 
 
  

  



[Table T1] Original Premium

 
 
 
 
[Table T2] Premium for Policy anniversary after 1 October 2025 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Attained 
Age 

Male Female 

Plan 1 Plan 2 Plan 3 Plan 4 Plan 1 Plan 2 Plan 3 Plan 4 

0 – 5 1,166 1,498 1,930 2,632 1,046 1,342 1,727 2,353 

6 – 15 614 786 1,011 1,378 548 701 901 1,226 

16 – 21 1,010 1,299 1,674 2,284 853 1,095 1,410 1,920 

22 – 29 1,144 1,476 1,902 2,599 1,004 1,294 1,666 2,273 

30 – 39 1,191 1,538 1,982 2,637 1,088 1,404 1,808 2,403 

40 – 44 1,550 2,000 2,577 3,434 1,416 1,826 2,351 3,130 

45 – 49 1,596 2,058 2,655 3,538 1,467 1,890 2,437 3,244 

50 – 54 2,339 2,896 3,734 4,967 2,051 2,537 3,268 4,339 

55 – 59 3,003 3,713 4,785 6,365 2,631 3,249 4,183 5,556 

60 – 64 3,553 4,391 5,658 7,526 3,109 3,838 4,941 6,562 

65 – 69 4,576 5,649 7,282 9,678 4,000 4,933 6,352 8,429 

70 – 74 5,171 6,486 8,234 10,950 4,515 5,658 7,175 9,527 

75 – 79 6,424 8,055 10,225 13,590 5,604 7,019 8,901 11,811 

Attained 
Age 

Male Female 

Plan 1 Plan 2 Plan 3 Plan 4 Plan 1 Plan 2 Plan 3 Plan 4 

0 – 5 1,282 1,647 2,122 2,894 1,150 1,476 1,899 2,588 

6 – 15 675 864 1,111 1,515 602 771 991 1,348 

16 – 21 1,110 1,428 1,841 2,512 938 1,204 1,550 2,111 

22 – 29 1,258 1,623 2,092 2,858 1,104 1,423 1,832 2,500 

30 – 39 1,309 1,691 2,180 2,900 1,196 1,544 1,988 2,643 

40 – 44 1,704 2,199 2,834 3,777 1,557 2,008 2,585 3,442 

45 – 49 1,755 2,263 2,920 3,891 1,613 2,078 2,680 3,568 

50 – 54 2,572 3,185 4,107 5,463 2,255 2,790 3,594 4,772 

55 – 59 3,302 4,083 5,263 7,000 2,893 3,573 4,600 6,111 

60 – 64 3,553 4,829 6,223 8,277 3,109 4,221 5,434 7,217 

65 – 69 4,576 6,213 8,009 10,644 4,000 5,425 6,986 9,271 

70 – 74 5,171 7,133 9,056 12,043 4,515 6,223 7,891 10,478 

75 – 79 6,424 8,859 11,246 14,947 5,604 7,720 9,790 12,990 



[Table T3] Premium for Policy anniversary after 1 October 2026 

 
 
 
 
[Table T4] Premium for Policy anniversary after 1 October 2027 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Attained 
Age 

Male Female 

Plan 1 Plan 2 Plan 3 Plan 4 Plan 1 Plan 2 Plan 3 Plan 4 

0 – 5 1,398 1,796 2,314 3,156 1,254 1,610 2,071 2,823 

6 – 15 736 942 1,211 1,652 656 841 1,081 1,470 

16 – 21 1,210 1,557 2,008 2,740 1,023 1,313 1,690 2,302 

22 – 29 1,372 1,770 2,282 3,117 1,204 1,552 1,998 2,727 

30 – 39 1,427 1,844 2,378 3,163 1,304 1,684 2,168 2,883 

40 – 44 1,858 2,398 3,091 4,120 1,698 2,190 2,819 3,754 

45 – 49 1,914 2,468 3,185 4,244 1,759 2,266 2,923 3,892 

50 – 54 2,805 3,474 4,480 5,959 2,459 3,043 3,920 5,205 

55 – 59 3,601 4,453 5,741 7,635 3,155 3,897 5,017 6,666 

60 – 64 3,907 5,267 6,788 9,028 3,419 4,604 5,927 7,872 

65 – 69 5,033 6,777 8,736 11,610 4,399 5,917 7,620 10,113 

70 – 74 5,687 7,780 9,878 13,136 4,966 6,788 8,607 11,429 

75 – 79 7,065 9,663 12,267 16,304 6,163 8,421 10,679 14,169 

Attained 
Age 

Male Female 

Plan 1 Plan 2 Plan 3 Plan 4 Plan 1 Plan 2 Plan 3 Plan 4 

0 – 5 1,514 1,945 2,506 3,418 1,358 1,744 2,243 3,058 

6 – 15 797 1,020 1,311 1,789 710 911 1,171 1,592 

16 – 21 1,310 1,686 2,175 2,968 1,108 1,422 1,830 2,493 

22 – 29 1,486 1,917 2,472 3,376 1,304 1,681 2,164 2,954 

30 – 39 1,545 1,997 2,576 3,426 1,412 1,824 2,348 3,123 

40 – 44 2,012 2,597 3,348 4,463 1,839 2,372 3,053 4,066 

45 – 49 2,073 2,673 3,450 4,597 1,905 2,454 3,166 4,216 

50 – 54 3,038 3,763 4,853 6,455 2,663 3,296 4,246 5,638 

55 – 59 3,900 4,823 6,219 8,270 3,417 4,221 5,434 7,221 

60 – 64 4,261 5,705 7,353 9,779 3,729 4,987 6,420 8,527 

65 – 69 5,490 7,341 9,463 12,576 4,798 6,409 8,254 10,955 

70 – 74 6,203 8,427 10,700 14,229 5,417 7,353 9,323 12,380 

75 – 79 7,706 10,467 13,288 17,661 6,722 9,122 11,568 15,348 



[Table T5] Premium for Policy anniversary after 1 October 2028 [Subject to review and 
change] 

 
 
 
 
[Table T6] Premium for Policy anniversary after 1 October 2029 [Subject to review and 
change] 

 
 
 
 
 
 
 
 
 
 
 
 

Attained 
Age 

Male Female 

Plan 1 Plan 2 Plan 3 Plan 4 Plan 1 Plan 2 Plan 3 Plan 4 

0 – 5 1,630 2,094 2,698 3,680 1,462 1,878 2,415 3,293 

6 – 15 858 1,098 1,411 1,926 764 981 1,261 1,714 

16 – 21 1,410 1,815 2,342 3,196 1,193 1,531 1,970 2,684 

22 – 29 1,600 2,064 2,662 3,635 1,404 1,810 2,330 3,181 

30 – 39 1,663 2,150 2,774 3,689 1,520 1,964 2,528 3,363 

40 – 44 2,166 2,796 3,605 4,806 1,980 2,554 3,287 4,378 

45 – 49 2,232 2,878 3,715 4,950 2,051 2,642 3,409 4,540 

50 – 54 3,271 4,052 5,226 6,951 2,867 3,549 4,572 6,071 

55 – 59 4,199 5,193 6,697 8,905 3,679 4,545 5,851 7,776 

60 – 64 4,615 6,143 7,918 10,530 4,039 5,370 6,913 9,182 

65 – 69 5,947 7,905 10,190 13,542 5,197 6,901 8,888 11,797 

70 – 74 6,719 9,074 11,522 15,322 5,868 7,918 10,039 13,331 

75 – 79 8,347 11,271 14,309 19,018 7,281 9,823 12,457 16,527 

Attained 
Age 

Male Female 

Plan 1 Plan 2 Plan 3 Plan 4 Plan 1 Plan 2 Plan 3 Plan 4 

0 – 5 1,746 2,243 2,890 3,942 1,566 2,012 2,587 3,528 

6 – 15 919 1,176 1,511 2,063 818 1,051 1,351 1,836 

16 – 21 1,510 1,944 2,509 3,424 1,278 1,640 2,110 2,875 

22 – 29 1,714 2,211 2,852 3,894 1,504 1,939 2,496 3,408 

30 – 39 1,781 2,303 2,972 3,952 1,628 2,104 2,708 3,603 

40 – 44 2,320 2,995 3,862 5,149 2,121 2,736 3,521 4,690 

45 – 49 2,391 3,083 3,980 5,303 2,197 2,830 3,652 4,864 

50 – 54 3,504 4,341 5,599 7,447 3,071 3,802 4,898 6,504 

55 – 59 4,498 5,563 7,175 9,540 3,941 4,869 6,268 8,331 

60 – 64 4,969 6,581 8,483 11,281 4,349 5,753 7,406 9,837 

65 – 69 6,404 8,469 10,917 14,508 5,596 7,393 9,522 12,639 

70 – 74 7,235 9,721 12,344 16,415 6,319 8,483 10,755 14,282 

75 – 79 8,988 12,075 15,330 20,375 7,840 10,524 13,346 17,706 



 [Table T7] Premium for Policy anniversary after 1 October 2030 [Subject to review and 
change] 
 

Attained 
Age 

Male Female 

Plan 1 Plan 2 Plan 3 Plan 4 Plan 1 Plan 2 Plan 3 Plan 4 

0 – 5 1,746 2,243 2,890 3,942 1,566 2,012 2,587 3,528 

6 – 15 919 1,176 1,511 2,063 818 1,051 1,351 1,836 

16 – 21 1,510 1,944 2,509 3,424 1,278 1,640 2,110 2,875 

22 – 29 1,714 2,211 2,852 3,894 1,504 1,939 2,496 3,408 

30 – 39 1,781 2,303 2,972 3,952 1,628 2,104 2,708 3,603 

40 – 44 2,320 2,995 3,862 5,149 2,121 2,736 3,521 4,690 

45 – 49 2,391 3,083 3,980 5,303 2,197 2,830 3,652 4,864 

50 – 54 3,504 4,341 5,599 7,447 3,071 3,802 4,898 6,504 

55 – 59 4,498 5,563 7,175 9,540 3,941 4,869 6,268 8,331 

60 – 64 5,323 6,581 8,483 11,281 4,659 5,753 7,406 9,837 

65 – 69 6,861 8,469 10,917 14,508 5,995 7,393 9,522 12,639 

70 – 74 7,751 9,721 12,344 16,415 6,770 8,483 10,755 14,282 

75 – 79 9,629 12,075 15,330 20,375 8,399 10,524 13,346 17,706 


