Appendix 1 : Revised Annual Premium

Notes:

1) The premium above is applicable to all occupation class.

2) The rates below are not guaranteed and can be revised as warranted.

3) The annual premium below will follow the dates as stated in the table reference below.

Table Reference

Period

[Table T1] Original Premium

[Table T2] Premium for Policy anniversary after 1 October 2025

[Table T3] Premium for Policy anniversary after 1 October 2026

[Table T4] Premium for Policy anniversary after 1 October 2027

[Table T5] Premium for Policy anniversary after 1 October 2028[Subject to review and change]
[Table T6] Premium for Policy anniversary after 1 October 2029[Subiject to review and change]

[Table T7]

Premium for Policy anniversary after 1 October 2030[Subject to review and change]




[Table T1] Original Premium

Attained Male Female
Age Plan1 | Plan2 | Plan3 | Plan4 | Plan1 | Plan2 | Plan3 | Plan 4
0-5 1,113 1,428 1,837 2,505 998 1,279 1,644 2,240
6-15 587 750 964 1,312 524 669 859 1,168
16-21 962 1,237 1,593 2,174 813 1,043 1,342 1,828
22-29 1,092 1,405 1,810 2,471 958 1,232 1,586 2,162
30-39 1,136 1,465 1,886 2,509 1,038 1,337 1,720 2,286
40-44 1,476 1,903 2,451 3,265 1,349 1,737 2,236 2,975
45 — 49 1,519 1,960 2,525 3,364 1,396 1,800 2,317 3,085
50-54 2,226 2,755 3,552 4,722 1,951 2,413 3,108 4,125
55 -59 2,857 3,631 4,549 6,051 2,502 3,090 3,977 5,281
60— 64 3,379 4,173 5,378 7,152 2,956 3,648 4,696 6,236
65 - 69 4,352 5,370 6,921 9,198 3,804 4,689 6,037 8,011
70-74 4,915 6,165 7,824 | 10,405 | 4,292 5,378 6,818 9,052
75-79 6,107 7,654 9,717 12,913 | 5,328 6,670 8,458 | 11,223
[Table T2] Premium for Policy anniversary after 1 October 2025
Attained Male Female

Age Plan1 | Plan2 | Plan3 | Plan4 | Plan1l | Plan2 | Plan3 | Plan 4
0-5 1,224 1,570 2,020 2,755 1,097 1,406 1,808 2,463
6-15 645 824 1,060 1,443 576 735 944 1,284
16 -21 1,058 1,360 1,752 2,391 894 1,147 1,476 2,010
22-29 1,201 1,545 1,990 2,717 1,053 1,355 1,744 2,377
30-39 1,249 1,611 2,074 2,759 1,141 1,470 1,891 2,514
40 - 44 1,623 2,093 2,695 3,591 1,483 1,910 2,459 3,272
45 — 49 1,670 2,155 2,777 3,700 1,535 1,979 2,548 3,393
50 - 54 2,448 3,030 3,906 5,193 2,145 2,654 3,418 4,537
55-59 3,142 3,883 5,003 6,655 2,751 3,398 4,374 5,808
60 — 64 3,379 4,589 5,915 7,866 2,956 4,012 5,165 6,858
65— 69 4,352 5,906 7,612 10,116 3,804 5,157 6,640 8,811
70-74 4,915 6,780 8,605 11,444 | 4,292 5,915 7,499 9,956
75-79 6,107 8,418 10,687 | 14,203 5,328 7,336 9,302 12,344




[Table T3] Premium for Policy anniversary after 1 October 2026

Attained Male Female

Age Plan1 | Plan2 | Plan3 | Plan4 | Plan1l | Plan2 | Plan3 | Plan 4

0-5 1,335 1,712 2,203 3,005 1,196 1,533 1,972 2,686
6—-15 703 898 1,156 1,574 628 801 1,029 1,400
16-21 1,154 1,483 1,911 2,608 975 1,251 1,610 2,192
22-29 1,310 1,685 2,170 2,963 1,148 1,478 1,902 2,592
30-39 1,362 1,757 2,262 3,009 1,244 1,603 2,062 2,742
40 — 44 1,770 2,283 2,939 3,917 1,617 2,083 2,682 3,569
45— 49 1,821 2,350 3,029 4,036 1,674 2,158 2,779 3,701
50 -54 2,670 3,305 4,260 5,664 2,339 2,895 3,728 4,949
55-59 3,427 4,235 5,457 7,259 3,000 3,706 4,771 6,335
60 — 64 3,716 5,005 6,452 8,580 3,251 4,376 5,634 7,480
65 — 69 4,786 6,442 8,303 11,034 | 4,184 5,625 7,243 9,611
70-74 5,406 7,395 9,386 12,483 | 4,720 6,452 8,180 10,860
75-79 6,717 9,182 11,657 | 15,493 | 5,860 8,002 10,146 | 13,465

[Table T4] Premium for Policy anniversary after 1 October 2027
Attained Male Female

Age Plan1 | Plan2 | Plan3 | Plan4 | Plan1l | Plan2 | Plan3 | Plan 4

0-5 1,446 1,854 2,386 3,255 1,295 1,660 2,136 2,909
6-—15 761 972 1,252 1,705 680 867 1,114 1,516
16 -21 1,250 1,606 2,070 2,825 1,056 1,355 1,744 2,374
22-29 1,419 1,825 2,350 3,209 1,243 1,601 2,060 2,807
30-39 1,475 1,903 2,450 3,259 1,347 1,736 2,233 2,970
40 — 44 1,917 2,473 3,183 4,243 1,751 2,256 2,905 3,866
45— 49 1,972 2,545 3,281 4,372 1,813 2,337 3,010 4,009
50 - 54 2,892 3,580 4,614 6,135 2,533 3,136 4,038 5,361
55 -59 3,712 4,587 5,911 7,863 3,249 4,014 5,168 6,862
60 — 64 4,053 5,421 6,989 9,294 3,546 4,740 6,103 8,102
65 — 69 5,220 6,978 8,994 11,952 | 4,564 6,093 7,846 10,411
70-74 5,897 8,010 10,167 | 13,522 | 5,148 6,989 8,861 11,764
75-79 7,327 9,946 12,627 | 16,783 6,392 8,668 10,990 | 14,586




[Table T5] Premium for Policy anniversary after 1 October 2028 [Subject to review and

change]
Attained Male Female

Age Plan1 | Plan2 | Plan3 | Plan4 | Plan1l | Plan2 | Plan3 | Plan 4

0-5 1,557 1,996 2,569 3,505 1,394 1,787 2,300 3,132
6—-15 819 1,046 1,348 1,836 732 933 1,199 1,632
16-21 1,346 1,729 2,229 3,042 1,137 1,459 1,878 2,556
22-29 1,528 1,965 2,530 3,455 1,338 1,724 2,218 3,022
30-39 1,588 2,049 2,638 3,509 1,450 1,869 2,404 3,198
40 — 44 2,064 2,663 3,427 4,569 1,885 2,429 3,128 4,163
45— 49 2,123 2,740 3,533 4,708 1,952 2,516 3,241 4,317
50 -54 3,114 3,855 4,968 6,606 2,727 3,377 4,348 5,773
55-59 3,997 4,939 6,365 8,467 3,498 4,322 5,565 7,389
60 — 64 4,390 5,837 7,526 10,008 | 3,841 5,104 6,572 8,724
65 — 69 5,654 7,514 9,685 12,870 | 4,944 6,561 8,449 11,211
70-74 6,388 8,625 10,948 | 14,561 | 5,576 7,526 9,542 12,668
75-79 7,937 10,710 | 13,597 | 18,073 6,924 9,334 | 11,834 | 15,707

[Table T6] Premium for Policy anniversary after 1 October 2029 [Subject to review and

change]
Attained Male Female

Age Plan1 | Plan2 | Plan3 | Plan4 | Plan1l | Plan2 | Plan3 | Plan 4

0-5 1,668 2,138 2,752 3,755 1,493 1,914 2,464 3,355
6-15 877 1,120 1,444 1,967 784 999 1,284 1,748
16-21 1,442 1,852 2,388 3,259 1,218 1,563 2,012 2,738
22-29 1,637 2,105 2,710 3,701 1,433 1,847 2,376 3,237
30-39 1,701 2,195 2,826 3,759 1,553 2,002 2,575 3,426
40 - 44 2,211 2,853 3,671 4,895 2,019 2,602 3,351 4,460
45 — 49 2,274 2,935 3,785 5,044 2,091 2,695 3,472 4,625
50 - 54 3,336 4,130 5,322 7,077 2,921 3,618 4,658 6,185
55-59 4,282 5,291 6,819 9,071 3,747 4,630 5,962 7,916
60 — 64 4,727 6,253 8,063 10,722 4,136 5,468 7,041 9,346
65— 69 6,088 8,050 10,376 | 13,788 5,324 7,029 9,052 12,011
70-74 6,879 9,240 11,729 | 15,600 6,004 8,063 10,223 | 13,572
75-79 8,547 11,474 | 14,567 | 19,363 7,456 10,000 | 12,678 | 16,828




[Table T7] Premium for Policy anniversary after 1 October 2030 [Subject to review and

change]
Attained Male Female

Age Plan1 | Plan2 | Plan3 | Plan4 | Plan1l | Plan2 | Plan3 | Plan 4

0-5 1,668 2,138 2,752 3,755 1,493 1,914 2,464 3,355
6—15 877 1,120 1,444 1,967 784 999 1,284 1,748
16-21 1,442 1,852 2,388 3,259 1,218 1,563 2,012 2,738
22-29 1,637 2,105 2,710 3,701 1,433 1,847 2,376 3,237
30-39 1,701 2,195 2,826 3,759 1,553 2,002 2,575 3,426
40 — 44 2,211 2,853 3,671 4,895 2,019 2,602 3,351 4,460
45— 49 2,274 2,935 3,785 5,044 2,091 2,695 3,472 4,625
50 -54 3,336 4,130 5,322 7,077 2,921 3,618 4,658 6,185
55-59 4,282 5,291 6,819 9,071 3,747 4,630 5,962 7,916
60— 64 5,064 6,253 8,063 10,722 | 4,431 5,468 7,041 9,346
65 — 69 6,522 8,050 10,376 | 13,788 | 5,704 7,029 9,052 12,011
70-74 7,370 9,240 11,729 | 15,600 | 6,432 8,063 10,223 | 13,572
75-79 9,157 11,474 | 14,567 | 19,363 7,988 10,000 | 12,678 | 16,828




