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The
International
Deferred
Benefit Plan




When it comes to leaving employment and retirement, an international
retirement savings plan’s flexibility generally stops, with a significant
number of employers requiring members to take their accrued benefits
as a lump sum as soon as they leave employment.

In some cases taking a lump sum is the right

thing to do, but in many others there are
disadvantages for the member, including:

* potential significant tax charges
depending on country of residence

+ what to do with their accrued benefits
in the short term while they decide on a
long-term product

« very low bank interest rates if bank
investments used in the short term

+ anecessity to incur adviser fees in order
to find an alternative investment product

« potentially higher charges for a personal
investment plan of their own on the
retail market

+ potentially higher charges on transferring
to a personal investment product.

And there are further potential problems
at retirement age, such as:

* trying to source a suitable annuity or
income-producing product

+ increasing longevity meaning that a
lump sum is likely to be eroded quickly.

If your International Pension Plan rules
dictate that a complete withdrawal of
accrued benefits is the only option available
to employees when they leave or you

no longer want to manage deferred
members within your plan, you may wish

to consider offering another choice, the
International Deferred Benefit Plan (the Plan).




Introducing the Plan

By transferring their existing Retirement Account value
into the Plan members can, taking into consideration their
residency, and local tax rules, take their money at a time
that suits them. This can offer an attractive alternative to
personal investment products and bank deposits.

No further contributions are allowed into the Plan — it is designed to
accept transfer payments only.

Through the Plan members can:

+ continue to access institutionally priced funds

+ access a range of low-cost, risk-rated diversified investment portfolios
+ access an attitude-to-risk questionnaire

+ benefit from competitively priced, transparent product charges

+ use the regular withdrawal facility to provide complete flexibility over
the amount of income they take with the option to take either regular
amounts or one-off lump sums

+ continue to manage their investment through Zurich International
online and the ZIO Members App.

In summary, the Plan is a low-cost, flexible solution for members
that is difficult to replicate through a personal investment
product of their own.

Furthermore, there is no cost to you as an employer, with no
additional administration, provided your plan rules already allow
transfers to be made.

To find out more about offering this new solution to employees
leaving your business, please contact us.



https://www.zurichinternational.com/contact-form

Important information
Zurich Integrated Benefits is a business name of Zurich International Life Limited.

Zurich International Life Limited is fully authorised under the Isle of Man Insurance Act 2008 and is regulated
by the Isle of Man Financial Services Authority which ensures that the company has sound and professional
management and provision has been made to protect planholders.

For life assurance companies authorised in the Isle of Man, the Isle of Man’s Life Assurance (Compensation of
Policyholders) Regulations 1991, ensure that in the event of a life assurance company being unable to meet its
liabilities to its planholders, up to 90% of the liability to the protected planholders will be met.

The protection only applies to the solvency of Zurich International Life Limited and does not extend to
protecting the value of the assets held within any unit-linked funds linked to your plan.

Zurich International Life Limited is not authorised to offer insurance products for sale in the United States.

Materials are not intended as an offer to invest and do not constitute an offer or a solicitation of an offer to buy
securities in any other country or other jurisdiction in which it is unlawful to make such an offer or solicitation.

Zurich International Life Limited, Bahrain Branch, which is registered in Bahrain under Commercial Registration
No. 17444 and is licensed as an Overseas Insurance Firm — Life Insurance by the Central Bank of Bahrain.
Branch offices: 27th Floor, Aimoayyed Tower, Seef District, Kingdom of Bahrain.

Telephone +973 1756 3322.

Zurich International Life Limited, UAE Branch, which is registered (Registration No. 63) under UAE Federal Law
Number 6 of 2007, and its activities in the UAE governed by such law.

Registered offices at Unit 601, Building 6, Emaar Square, Dubai. (PO Box 50389 Dubai)

Telephone: +971 4 425 2300 www.zurich.ae

Zurich International Life Limited, Qatar Branch, which is authorised by the Qatar Financial Centre
Regulatory Authority.

Branch offices: Office No. 404, 4th Floor, Qatar Financial Centre Tower, West Bay, Doha, Qatar.
Telephone: + 974 4428 6322.

Zurich International Life Limited provides life assurance, investment and protection products and is authorised
by the Isle of Man Financial Services Authority.

Registered in the Isle of Man number 020126C.
Registered office: Zurich House, Isle of Man Business Park, Douglas, Isle of Man, IM2 2QZ, British Isles.
Telephone +44 1624 662266 Telefax +44 1624 662038 www.zurichinternational.com
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